
CUSTOMS AND EXCISE. 
I 

Regulations governing employment 
Coast P t" F In reven Ive orce. 

the 

1. Persons eligible.-Applications for e " 
Coast Preventive For~e are bnly entertain~p~~~~ent III the 
present Coastguard ratmgs, and provided " past and 

, h b 1 ' a mlllImum of naval serVIce as een camp eted, from pensioners of th R 1 e oya Navy. 

2. Application.-Applications should be n d t th E ' , 1 B h S " la e 0 e stab-
11 Clm3ent If rhanc, ,ecretarIes Offi.ce~ Custom House; London 
E. . . t e applIcant has a preference for employm t' ' 

ti· ul di t . t .. ' en III any 
par c ar S .nc or dIstncts, he. should state it in his application. 
S~ far as possIble, ?fiers o~ appomtment will be made to meet the 
wIshes of the applIcants III thi respect. 

3. Limits of Age.- The maximum age limit is 45, but, for 
the pre .ent, men over 45 may be regarded a eligible if th y h~e 
been dIscharged from the Coastguard in consequence of the 
reorgani ation of that Force. 

4. Requirements.~Candidates are required to furnish infor­
mation as to previous employment (supported by certificates of 
good charact er), proof of age and satisfactory evidence of good 
health, good eye ight, hearing and capacity to perform active 
duties, and to show their ability to write intelligently and legibly 
a.nd t o mak imple. arithmetical calculations. 

5. Pay.-Forthepresent the scale of pay is 60s. rising by 
annual increments of I s. 6d. to 70s. a week inclusive. This scale 
will be subject to revision should there be any. appreci~ble 
alteration in the cost of living, and in any case wIll be su bJ ect 
to review in the future. 

Employment a Coa t Preventive Man wi.ll not carry with it ' 
any claim to pension in re pect of such serVIce. If, howev~r, a 

oast Preventive Man is retained until the age of 60, 'and provIded 
he has 'completed 15 years' satisfactory service, he may be allowe,d 
a gratuity on retirement of an amount not excee~ing one week s 
pay for ' each year of service in the Coast Preventive Force. 

6. Duties.-Each Coast ' Preventive Man will be responsib~e 
. . h f tf or estuanal waters for guardmg a particular stretc 0 coas me, . . t 11 

to be known as his Station. He will be reqU1r~d ht,o ~~~tio~ . 
harbours coves landing places and other places m IS l' 

" h f t b nd' to keep a genera 
to board ve.sse~s and sear~ or co~ ra a , revent the illegal 
watch on shlppmg and :fishm~ ~oats m ord.er to Pto erform other 
landing of dutiable and prohlblte:l goods, candt p? entive Man 

, duties incidental thereto as reqUIred . oas
f 

1 . re;ork 
may be required to cycle in th e performance 0 lIS' . 



2 

f Employment.- The hours of employment are 
7. ~o~rsl ~ extend over Sundays and Public Holidays and 

ur:ce~tamd' t lttY dance as required by night as well as by day. 
wIll lllclu e a en 1 dEl t ill o overtime or extra pay will be al ow~ . 7 m

d
P oymen

k 
w be 

d 
' attendance of 48 hours III a - ay wee on the 

base on an . 
average throughout the year. 

8. Leave of Absence.-Subjec~ to the requirements of the 
Public Service, leave with full pay IS allowed for 16 ~ays a year. 
For purposes of pay during sick le~ve Coast Preven~1Ve Men will 
come under the ordinary operatIOn of the N atlOnal Health 
Insurance Acts, no departmental sick pay being allowed. 

9. Uniform.-Coast Preventive Men are required always to 
appear on duty neatly dressed and wearing the prescribed unifOInl, 
which will be supplied to them by the Department. Boots will 
riot be supplied. . 

10. Residence.~No official residence will be provided, and 
each Coast PreventIve Man must find his own house · accom-
modation" ' 

1~. Termination of Employment.-Em~loyme~t may be 
te~mmated at any ti~e on a month's notice, but in the case of 
mIsc?nduct a ~an '¥Ill be liable to instant dismissal . Only in 
specIal cases Wlll se . b' ll . ' . of 60. rVIce e a owed to contmue after the age 
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