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PROSPECTUS 

for a Scheme for the Employment of Discharged S '1 
Soldiers as Preventive Men in the Watergnard S . ~l ors and 

.... erVlCe of the 
Customs and Excise Department. 

I.-CONDITIONS OF ELIGffiILITY. 

1. Naval. Military or Air Service. -CanLliuate for employment und t1 ' h 
must have been discharged from the Navy, Army, or Air Force aft . er . ~IS sc e!ue 
the present wat·, er serVIce durIng 

2. Nationality and Parentage. -Candidate mu t be natural born B ' t ' 1 b' 
1 tl ch 'ld . f t .. 1 b. . b' ts· - 1'1 IS 1 su Jects 

an~ le 1 ren 0 na UIa - orn U Jec or of natural-born ubJ'ects or 'f' . ' 
nllled country. Cl lzens of an 

3. Ag~. -Candidates mu t be at lea t 17 years of acre, and mu t have bee b . 
on or after the 2nd Septem b r 1 9:t, n OJ n 

4. Cbaracter.-Candidate will be req Ilired tu satisfy the Civil Sel'vI'ce C ' 
, t h tIt f . h omml -lOner as 0 c 1:l.1'I:l.C er, all( 0 urlll tho e Commi ioners with particulars of tl '. 

civil employment (if any) before joining the Navy, AJ'my, or Air :b~orce. leir 

.5. Physical St~dard. -Candidates n~u be in good health, must possess good 
eyesIght and hearmg, and mu t be phy lCally capable of performing the active duties 
of the Waterguard 'ervice, (See ·paragraph 10 helow.) 

6. Educational Qualifications.- \. candidate mu t satisfy the Civil Service Commis­
Rione r' that hi educational qualifications approx.imate to a standard which wouM 
have nabled him to comp te with a fair prospect of ucce s at the last comnetitive 
examination, i.e., that h ha attained a st nd<.u·d equal to t hat represented

4

by the 
7th tandal'd in Public Elementary choo!. . 

n.- CONDITIONS OF SERVICE. 

7. Period of Probation. - An ac' pt cl andidate will not be nominated for 
perman 'nt appointment until he ha.' served in the employment of the Board of 

llstom and Exci e fot' a probational'Y period of at lea t IX. months. During this 
p fiod h willl'ec ive pay at the initial rate appropriate to his age (see paragraph 13 
helow). l'dinary leave with full pay will he allowed on Public Holiday' and one day 
for every completed month of enice ; for purposes of , ick leave the candidate lVi~l 
h leCt entu'ely to the operation of the Xational Health Insurance A?t, 191~, HUl 
employment ou probation will be terminahle hy 7 day." notice ou Clther sIde ; he 
will he liable to ummal' , clismis al if he is found guilty of seriolls misconduct. 

8. Conditions of Permanent Employment.-A candidate ,,-no e period of probation 
ha b n approyed by th Board of Cu tom and Excise will be nominat~d. by the!TI, 
if he ' 0 desire, to the Ci"il Sen-ice Commission for t]~e is ue of a, CIVIl Se!'Vlce 

el'titicate of appointment a PreYf'nt.ive Man, A candIdate so nommated Will be 
required b ' the 'e COlllmi ~sioners-

(Cl) to pa a qualifying examination i.n the follO\\ 'ing ubjects:­
]~nglish (including writing and spelling) ; 
l{,ea.d.ing )[anuscript; 
:u-ithmetic ; 
Geogra phy, 

Cb) to atisfy the Conllni~ ~ ioner that he is physically fit for a pensionable post 
in the Civil Service. 

9. Pension Rights.-A candidate whose period. of probation is not appro:veLl by tt~~ 
Board of Customs and Excise or who fails to qualify for a perm~nent appou;tt~~n a; 
pl'o,idecl in paraO'raph will be entitled to no pension or gratUIty <?n termma IOn °t 
his ernployment,b In the case howeyer of a candidate "who reeel~es a perman~n 

, "1 t" s serVlCe as PreventIve certificated appointment as Preventive )Ian, Ius who e con muou, f b t ' . ,'11 
:Man in the Customs and Excise Department, includi?~' the pel'lod o· pro a IOn, '11 

be reckoned as pensionable subject to the usual condItIOns. 
U (37) 7:1I5 Wt 40H6-G 57 l UOO 1/ 1'J E.I:;; 



2 
F EMPLOYMENT. . 

aND PLaCE 0 . rus Watel'O'uard Service, whi 
IIl. _ DUTIES . part of the OUS~Ot of detecting and prevent·ch 

. i\lfen ale ·th the dLl Y .' ·f· '. f' 1nll ' . PreventIve f :L I' rO'ecl ",1 els arrIvIng rom Orelgn port~ 
10. Dutles.- ' e force c la to> d board all vess 've duty on the per s, 

'1 Reveull et an 1 recel sOn 1 
is primarl Y The vvaterguard me

h vessels under ~ea ~rsonal effects . 'rhey rUlll1na! 
smuggling'd tiable stores of sUC nd ex:amine the{r p nd supervise the loading ~~d 
secure the u . and passengers, a hi ing genera y, a ] -aO'es They also perf 
stores] of hCI.11·:wi~ harbour, watchos !or enclosed in PI at cm' .... 0'0 to' Public Health Alio~tn 
vesse s ..,v d t' ble carg . th laws re a:::> . M 'ell 

1 'ell'nO' of non- u la ction WIth, e h' . (J' PreventIVe J.1 en act llnde 
un oa to> t' in conne . (J' S IPPll1:::>· 1 t r 

n_Revenue dn les ttel'S concernmt::> d will be expectec 0 perform an 
nO ' . d other Ina . Officprs, an h' h b . Y 
ImmiO' l'atlOn, an . ' f PreventIve > hore or afloat w lC may e reqUIred 
the O':neral super~' lslOfD 0 bordinate charactel as 

t:l lut18s 0 a SU . h 
miscellaneous e ' f I ment are uncertam: t eyextend 
of thell1. f EInployment.--'fhe hours 0 ~l11~ o~nd vary according to the nature 

.1~J~~Sa~cl Public Holidays whe~a:~~~~~~c~ by night as well as ?y day. The 
o;e:heduties, which frequently. c~ll fO~tendance of 48 hours on the SIX weekdays. 
o ay (see paragraph 13) covers c1.{~ ~tendance (a) .in excess of 48 hours on the six 
bvertime payment is allowed for t P bl' c Holidays. Attendance between , the hours 
weekdays, and (b) on. Sundays aur ~~ l~ate of 6 hours counting as 7. 
of 8 p.m. and 6 a.m. IS reckoneclpat t t' e Men are bable to employment at any port 

f E loyment - reven IV. 
. 12. P~ace o. mp P: ventive Men on the present estabhshment are not, as a 
in the Gruted Kmgdom. ;; . t've lace or at places where they have recently 
rul~, appointed lto setlh,vefat

t
. ee~\~l~ IthisP rul~ will not necessarily be enforced in the 

reSIded for any eng 0 lID , . th 1" . 
f i 'l t " f 'e ployment under this scheme clurmg e .pre Immary perlO ca,se 0 cane lC a es 01 m " . 

of probation. 
IV.-PAY AND PROSPECTS. 

13. Rate of Pay.-rl'he regulated scale of pay for Preventive Men begins at 18s.' 
week, proceeding by annual increment of Is. 6cl. a . 'week to 36s. a week. M~n. of. gOO(~ 
conduct and efficiency are, on completion of {) years' service, granted a star; slmilarl~ 
on completion of 9, 13 l 17, 21 a,nd 25 years' service, aclditionaJ , stars are awarded1 
Each star cal'l'ies an allowance of Is. a ,veek. Uniform clot.hing is also provided 
free of cost. Further, Preventive ~Ien are at present entitled to a War Allowance 
of 3s. a 'week, and a War Bonus at rates varying with age and salary; but the 
War. ~llowance and . ~ ar Bonus arc dependent on the existence of the abnormal 
eonehtlOl1S now pl'evallmg. 

will ~~r :I~audduiadtaet(eis seekilr:g etmployment under this scheme the initial rate of pa~ 
to accol'C m 0 crp,· · • J 

allowed for each year by w~ich t~e~~O'°ne f ll1crement . ill the regulated scale b~lDtj 
of his acceptance on probatio rfhe 

0 the candIdates exceeds 20 at th~ .tllne 
follO'ws :-_ n. e present effect of this arranO'ement IS as 

'" 
.A~e at Time of 

Accepf!mc~ on Probation. [nitial Pay. 
War Allolynnce. Wllr Bonns. Total. 

P er ",. E:ek. , 
17 - - s. d. -
181.0 :W - - 18 0 

s. d. d. - - s. d. s. 3 . 0 21 - -- - - 18 0 11 6 32 6 
22 - - 3 O · - - 19 6 1i 0 38 0 - - 3 23 - - I · 21 0 0 23 0 45 6 
21 - - 22 ; 3 Cl - - - 6 23 0 47 0 - 2! a 0 0 23 0 41:1 6 3 0 23 0 50 0 . Pay at these rate '11 -WIll be in add't' s WI start from the beO'i 1 Ion to an ~ 

14. Pro t· y penSIon r' ;:, nnlncr of th . cl nJlP 
th mo Ion Prospects T. ecelVed frolU N ;:, e probationary perlO , 

e occurren f ·-rrom t· avy A cl 
is l'ecognise~~ °E va,canries; but n~ l~.n to higher gr~cl r111y, or .Air Force 1!llD ~. oIl 
accept it on' tl very candidate wh nght of probati es depends on merIt a.n deS 
Department is li b~xpi>ess conditio 0 lliccepts apPOil~: to higher clwses or grl\iJl 
pUblic service m: ~ to. reOl'ganisa~ ~t the staff ~ent under this scheJ11e ,'ise 
be a~ryUtted : if 8U:h reqUIre, a,nd th~~n from tiIne to o. the Cu tom and E:s.~be 
conehttons Or SUnel'l'O reol'ga,nisation sI n

1
0
1 

claim to co tnne, a the iut rests of .. I 1 
t' r app . la . nJpe t· h If 0'-

J a;nuary 1919. Oll1tl11ents in th In effect reduc l1SH, ,1011 ou hL 00 tl the 
e Department. th number or nltet 


