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A Talk to London Men. 

By"YERITAS." 

Ill' P. attitude of Prev";lltive Offic~rs ~n 
Loudon towards thelT ASSOClallon IS 
something of a mystery to their 
OUlport colleagues, and to anyone 

who does not understand London and London 
OffiCCh, it might appear that the Waterguard 
Millenium had at last arrived at that port and 
that the London Prevcntive Officers were in a 
slate of blissful contentment, thankful for the 
conce~sions which had recently been showered 
on them by a kind and paternal Board. Let 
!"oonemake any such mistake; London men are 
In a no more cOntcnt~ frame of mind than 
their ~utport brethren. . The truth is that the 
orgamsatlon of Preventive Officers and Pre­
li\'e Men in London has en:::r been a most 
difficult problem. The great distance which 
members ha\e. to tra\"el to atteed meetings, is 
one of the mam causes of the failure of the 
,~don A~!iOCi;a.tions, and without meeting,. it 
IS Impo!islble 10 tranuct bU!iiness and keep 
membt:r~ together, ThertJore ..... e mu~t 1I0t be 
100 ha~ty in pas(ing judgment, for London men 
have many difficultie,. to cont!;!nd with that are 
quitt" un,known to those stationed at out ports. 

We wIsh, however, to ask Lo ldon Preventive 
Officers if they aro: cont!;!nt with the present 
deplorable stat!;! of affairs. Art: they satisfied 
that they should remain unrf"presented on the 
Executive and that it should be Idt to outport 
men to find the (in!;!ws of war? Can they with 
a clear conscio:nce acc!:pt their Sunday pay and 
other bellefits which have been derived and 
leave it to Other~ to keep up the Association 
which won the~e conccs~iOl1s after a hard and 
strenuous fight? Do they realise that their 
apathy and indifference must in the 10rlg Tun 
have a disll.5trous effect on our movement? 
Have they no grievances special to the port of 
London? And a re they quite satisfied that 
the question of a London port allowance should 
be left in abeylllll:e? Have not the Post 
Office employees, the police and other officials 
in London, some consideration shown to them 
on account 01 the heavy travelling e.lpenses, 
high rents and cost of living generally? Why 

should not the sam~ treatment be: meted 
out to London Waterguard Officers whose 
:.a.laries are in most C;l'I!' Larely suffi'cient to 
mak.; both en b meet? A:. for general grie ... • 
an~es, are, ton ~on Preventi\·e Officers quite 
satisfied With the:! present salary and increment 
and the worse than mi~erau:e prospects of 
promotion? If, hOlOOever, they arc anxious 10 
better their J?Ositioo, they mu~t b.: UI) ;\Od doi"g, 
cast off th ... lr letharj;!}" and throw in their lot 
wilh the outports. Londun ,hould be in the 
van of the tight; tho: 0Pi)l.,r·\lOitics there to 
perform effecti\'e Association "ork arc innumer· 
able. For instance, what 'I'll ndlrl work could 
be done by an eOlhu~ia'tic Parliamentary 
Committee. Moreo ... er, London ml:n src 
within touch of the authoritic~, alld can make 
effective use of that great instrllmtnt for "ood 
or evil-the pres~, to 

'T welve or fourteen years ago a few en· 
thusiastic London Prevenm·e ~Icn, or fioatmen 
as they were called, entered into an aimo,! life 
or death struggle with the Board, which was 
then presided over by a man of inflexible will­
Sir Herhert Murray. The condition.; of Sl!n'ice 
in the Waterguard at that time w ... re indeed 
deplorable, and Iheslf\l~gte fur:\. hare .;xi!>h:nce, 
the long hou~, mi~erahl<: pay ;Uld ,r, 11 di~clpline 

which prevailed, !iC(:m('d 10 ha \" cru~hcd all the 
life and spirit O.UI of the nlt~n It wa, <lang ... rous 
e ... en to mention the "onl "as~ociation;·' a 
state of terrorism exi.\ted, allll woly" and means 
were soon found to ... ilenc~agitatt:r,or 'reformers' 
as our friend" Ponson· rightly calb them. At 
!a~t the rle~ermination of the few prevailed, and 
It IS now history how the aUICl,:rats of Thames 
Street were defeated, and vt'ry !>hortly aftt rwards 
most of them resign~1 their hi;:!h po<ilion~ or 
were fransferr~d to other d'IMTlI\l,·lll' td mak!;! 
w~y. for ~ mOTt! humane /lnd cnlightened ad· 
mml~tratlon. Hcre, mdt'eil, i!> an example lOT 
us all. Thank goodnc~sl We ha\'e advanc~ 
since then. The (;ovcrnm,nt a re favourable 
to the legitimate claim~ of Civil Sl!rvant~, the 
Board are not unfavourabl.", <lnd the Trt>asury 
though still silting tightly on the national cash 
chest, ha\'e ceased to a~!>ume the IUm ~SS"1fI"S 
attiude which has been the cau~eofagreatdealo( 
the agitation in the Ch'il Sen·ice, Men who are 
electet;l leader;s of I.h!;!ir fellows no longer run 
any mk of, mcurr.mg o~c al. odIUm; if they 
perform their offiCial dUllcs tn a )ati,factory 
manner their position is unassailable. 
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The Superannuation Act. 

How It W .. Repufed. 

It is considerably morc than half a century 
since the SUI>erannuation Tu on Civil salaries 
walo fir~t imp<N:d by a Treasur, Order, anrt it 
is a little o\~r fifty yc:ars SIOCe:: the o.....ous 
impoH \\as legalised by Act 3, Gt:O. 1\', c 113. 

The law did not, ho\\e\~r, remain long in 
force, for it \I'll!; re\'c:alcd in 18:q by Act 5, 
loeo. IV, (; 0"" and the GOI'ernment of the 
day po~se"t:d 5ufficient ~cnse of ju:.tice to 
return to the contributors the abatements which 
had been made from their salaries during the 
three previuu5 ytars. 

In 18'19. the Government, in the teeth of 
this ded5ion of Parliament, most unfairly, if 
!lvt un _oll:.titutionally, rc-imposed the tax, by 
11 Treasury Minute dated the 4th of August. 
But this Wol.S nOt all. The" powers that be" 
were discriminating. It walo one thing to mu let 
a Clerk in the tllenlieth part of his modest 
income, whibt it wa; a widely different one to 
interfere with the ample 1>dlaries of the great 
officers of Stat~. Cabinct Ministers, judical 
and po'itkal officials, were accordingly exempt­
ed from the opcration of the 1linute. During 
a l'triOO of tweh'e years, the laX was apparently 
pa:d in :.ullen :.ilo:nce. Day-by-day, however, 
iu pn:~surc became more intense and more 
wide-~preafJ, for the Service was rapidly 
increaloinK, and men were entering its ranks 
on ~m31J and inadf'quale salaries. 

At h:ngth the patience of the officials was 
exhamted, and action walo determined upon. 

In 18~ ,a Commiuee of Civil ScrvanU was 
form~d for the l,url)O~e of f'ndea\'ouring to 
obtain the amendment of the Superaunuation 
Law!>. 

Then follo\\ed the tactic~ .... hich lime­
honoured cu~tom has enforced upon the Sel\·ice. 
Parliament mUlol not be approacht.'<l, or public 
agitation entered upon, until rc)pectfui memorials 
and 8~ntle r(.:monstrances had met their usual 
fate at the handlo of the Treasury. 

In December, 1853, feeble counsels prevailed, 
and an ad,ire.'>S .... as presented to the 
Chancellor or the ExchL"quer, Sir George 
Cornell'all Lell is, 11I~d in obt.-diel1ce to the same 
policy, a similar address was, in June 1855, 
submitted to the con~ideration of the Prime 
Minister (Lord Palmehton). The result was, 
in both in:.tances, alike::. Both gent!t:men were 
equally inditT.:rcnt to the plaintive pleadings Of 

the petitioners. 1856 saw a change in the 
mode of warfare. Mr E. Scanlall, of the 
Cu!'Otom.o;, a gentleman whose official \'icissitudes 
would, it is said, form a ~triking chapter in 
official romance, thrcw him~t:lf, With characteri:;­
tic energy, into the movement, and the result 
was that Mr. Roebuck "'a<: o,()(In enabled to 
pr .. sent to Parliament a mon .. t .. r petition, 
bearing 10,000 signature<il. 

Henceforth, the policy of the Serlice was 
straighttorward and manly. Puhllc opimon 
was. also, thoroughly rouscd on the :"'iubjec:t. and 
the inftuence 01 the Pre~s was enlisted to 
advance the good cause. We hal'e OIllitted to 
Slate that a Committee of the; House of 
Commons had reportt:d in July, 1856, in favour 
of "doing away with the ~y'll'm by ..... hich a 
portion of the salaries of O\,jl ~ervants is 
deducted, on account of superannuation 
allowance," but Ihis decision wa~ accompanioo. 
by a recommendation that tht'! abolition of the 
tax should be follo\\t!d by an immediate 
revision, ,:e. reduction of sab.ries: A fe\\ days 
later a Bill on theM! lines wa~ introduced by 
the Chancellor of the Ex( h quer, bllt th .. 
measure elicited g~neral dis.\Olli~fa("tlon, an(1 
was at once withdralln. In :"\olembt-r of the 
same year, the Government rtfcrn.'"(! the subject 
to a Royal Commis .. ion, whi('h reported in 
May, 1857, and amon",t olher thing~. 
recommended 

I. The abolition of the Superannuation 
Tax, unaccompanied with IIn) reductions of 
salaries; 

11. The maintenance of a spttrD .f 
Superannuation; 

111. Reti rement 10 be gen .. ral at 60, and 
compl1l~ory al 65 Yf'lHS of age; 

IY. Gratuities to be ~i\'(.'n in calo~lo of 
incapacity, when under 10 years service; 

V. Compensation allowancl.' to be granted 
for loss of office. 

The concluding stages of the movement are 
soon told. The recommendations of the 
Commission were strenuou~ly oppo~ed by the 
Government. Mr. Cladstline, by "turn:. 
furious, ~sionate, and pelsuasive," had 
resource 10 e\'ery ingenuity of argument to 
defeat the measure. 

But the promoters of the measure, led by 
Lord Naas, kept up the fight, and on the 17th 
August, the last day of the Session, the 
Superannuation Act Amendment Bill rt."Cei\'L'Ci 
the Royal assent, and in due cour5C became 
law. 
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A Plea for our Boy Messengers. 
By "BUNCRO~ A." 

A ta meeting of the Boy Clerks' Association, 
recently reported in these columns, some sensible 
and appropriate remarks concerning the con· 
ditions of employment were made by the Lord 
Mayor of Dublin. "Jt was a very serious 
matter," he sTaid, "that young men who entered 
the Service at tht> age of sixTeen should be 
dismissed when they came to the ver~e of 
manhood. The Government that allowed such 
a peOlicious system 10 exi~t wa'l deserving of 
all censure." 

We think all our rl'adcrs will agree that it is 
a serious malter that boys who have spent the 
most valuable portion of theiT Ih'es in the 
service of the Government should be summarily 
dismissed, without prospects or qualifications for 
other employment, and we think tbat these 
remarks apply equally, if not n,ore strongly, \0 
the employment of Hoy ~Iesren~ers. The~e 
boys enter the Service at the age of fourteen or 
fiftet:n, and, upon attaining the age of twenty 
years, have to leave the Service, haying reaehl'(i 
the age limit, no "hanee whatever being afforded 
them of entering the ranks of either the Landing 
or Waterguatd Staffs. They are cast out to 
begin life afresh, without qualifications of any 
kind, for there is nothing to be learned in 
Customs.Messenger work that can be at all 
useful outside the Seryice. They have not even 
the help of "marks,"-allowed in some degree 
to the Boy-Clerks-to assist them in com­
petitil·e examinations, and being usually of the 
class whose parenu cannot afford to spend the 
boys' earnings on their education. they stand a 
very poor chance in open com~tition. As for 
en/ering the ranlcs of the Pre,'entive Men, The 
absurd and antiquated system of" ~ominatiOIl" 
preclude~ all but the small<:~t percentage from 
even hoping to do so, and thus The boys are 
without prospects of any kind. 

No prh'ate firm of any repute would deal so 
remorseles~lyand unfeelingly with ils employees. 
Such firms look upon it as their duty-and il is 
lIuir dUI),-to afford their youthful servants 
every reasonable opportunity (or further employ­
ment, They know also that it is to theif own 
interest to do so, for a person who has served 
them well for a number of years, and with 
whose character they are acquainted, is likely 
to be of more use to them than a stranger. 

It is little short of monstrous that the Govern­
ment, after prel'enting youths trom equipping 
themselves for the struggle for existence, should 
discharge them upon reaching the verge of 

manhood, at the I'ery time woen it is necessary 
and essential that they should have emplo}:. 
ment, If this is not the way 10 swdl the ranks 
of the imcompetent and out-of-works, what is? 
After the insight a Mt'ssenger obtains of 
Customs procedure, and if he had the opportu· 
nity to <Iualify, he might become a capable 
officer, but without :mch opportunity, and being 
without other re:.ources, he is forced to snap at 
the fi rst labourer's job he can get, and 15 

probably condemned to such work for the 
remainder of his life. When complaints hne 
been made to the amhorities against this treo1t· 
ment, the ans\l'er has been, invariably, that the 
boys are given to understand before entering 
that they will not be employed after attaining 
twenty years of age, as if that were any excu!'C! 
It i~ not even wholly true, for most parents 
refu!>e to believe it is possib'e that such can be 
an invariable rule in COf.'trllJuml Sin'iu and 
arglle, not knowing any bettef, t\at some 
posiliQ1L is bound to bt! open to boy.~ of good 
character. They find OUt when too late that 
fair treatment is not always to be had, even in 
the Civil Service. 

It would be interesting to find out n'h)' the 
Government treat their youthful employees in 
this shabby fashion. It is certainly OP!)Qsed 
to the interests of the boys, and it is cqua1Jy 
certain that it is not to the bendit of the 
Service. Many of the boys, whe in Th!;:ir 
gel1~ratiol1, dissatisfied with the pro~pe(t before 
them, lea,'e the Service after serving a year or 
so; there are thus frequent changes, the new­
comers all having to be instructed in the duties 
they have to perform. They of (ourse make 
frequent mistakes at first when dealing with 
documents or message~, and nothing is more 
exasperating in Gon,'rnment Dep.utmenLs, 
where e\'ery document haj its ,'alue, than 
having such things misplaced or lost. Some of 
the boys too, as the end of their time <lra\I' near, 
become reckless and discontelltc,l, and no 
wonder. 

There are not so many Mefisengers in the 
Customs that the authorities need be afraid of 
swamping the Service with th('m, and, 
altogether, it is difficult to con'ei"e why such a 
system of employment exists. 

The Government is sometimes .!opoken oC as 
the" Model Employer," but to deserye such :i 

designation it wiil ha\'e to make mllterial alter­
ations in the terms it offers to youthful "mranl5 
into its Service, and if it i" nut pr;;:pued. to 
accept the responsibility attached. to the emplo). 
ment of youthS, either as Messenger or Clerks, 
then, for the sake of its own honour, it should 
cease their employment altogether. 
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The issup of the new daS5ification of the 
Col'ectorate remind), us of the conditions u··def 
",'hieh the Collector's grade arc recruited. The 
Board in their Gf!Tlet'al Order in 1898. laid it 
dov.ll that in the future Collectors would be 
selected from the whole of the "Board's 
Establishment, v. hether indoor or outdoor,n llnd 
we are compelled to ask whether the utter 
uemption of the Waterguard staff from 
furnishing a member of the Collector grade, is 
to be taken that we arc not included within the 
range of selection. Surely the Waterguard has 
men fully capable of performing the duties. if 
they \o\eTC given an equal chance with other 
branches of the Cu;,tom$ Service. 

The many friends of Mr. P. McKean, 
Preventive Officer, CardiA. will learn .... ith deep 
regret, of his demise, which sad ~\'ent look 
pla~e on the :mrl inst., at the Cardiff Infirmary 
whither he had been remo\"ed for an operation, 
after a severe illn~ss extending over six months. 
Unf(lrlUnately by his death Mrs. McKeol1 and 
six children, all of whom ant under sixteen 
years of age, have been left totally ... nprovid~ 
for. 

Our readers will also be sorry to hear of the 
death of Mr. T. F. Murray, which took place 
on the 27th uit., at Sunderland. 

Mr. Murray was promoted to Prev~ntive 
Officer at Cardiff, where he filled the office of 
local Secretary of that branch of the Preventive 
Officers A~sociation, and was transferred to the 
port of Sunderland. A very critical and 
dangerous illness, compelled him, at his own 
request, to rC\'ert to the position of Pre\'entive 
Man, and he was afterwards superannuated, 
from that cause, a few months ago, followed 
so soon by his death. 

Several complaints reach us referring to the 
delay in filling the existing vacancies for 
Preventive Officerships throughout the Service. 

We hope there is a reasonable cause for the 
delay, because it is "ery hard that those 
successful should be kept so long out of their 
appointmets, for which they have patiently 
waited for SO many years, 

Preventive Ofiicers' Association No tes. 

The resolution submitted by the Hull Branch 
having been considered by the Executive, w~ 
ha\'e to report that by a substantial majority 
they adhere to the decision of the Conftn:nu.: 
It may ~ well to bear in mind that tne qutMions 
dealt with at the Conference were fully dis­
cussed pre\'ious to the \·ote being taken. 
Further, the members of the Execution \oted 
as instructeU by the districts they r~rresented 
consequently it will be necessary to obtain th~ 
sanction of a majority of the Brunches ere 
making any alteraliOIl in our pro~ramme. 

ny branch is perfectly within iu right in 
prutesting against a decision wilh "hit"" they 
canr:ot agree, bILl we appeal for a little sv.e~t 
reasonableness, and in the prc!k'nt instance, it 
is hoped that the minority will 10p;,!l)" fall in 
with the majority, parlicularly when lhe r~lu­
tion .protested against was carried almQ5t 
una/llmously. 

We commend to all Waterguard OttiCt"N the 
appeal issued on behalf of the wido\\' and ~i:t 
young children of th~ late Mr. P. McKeon, 
Preventive Offcer. Sheets art: being ~nt to all 
the ports in the Kingdom, but shoukl any be 
o\'erlooked, the General Secr!;:tary "ill gladly 
receive and acknowledge ('onuibution.~ ~t:nt to 
him. 

A Correction. 
(From" TIlt Pf11t's F,.,~"d," 8-10-06.) 

I am in receIpt 0 a letter froll1 Mr. J. K. 
Hastie, Secretary of the Preventive Offic!;"rs' 
Association, Grangemouth, to this effect:­
"Sir,-The paragraph in your column of the 
'Peoples's Friend' headed 'A Valuable Appoint­
ment' is intere.ting, but a little in error in one 
small particular. Your old JlupiJ in London 
directs attention to certain rnmours, the latest 
being a scheme abolishing the Bo.ud of 
Customs, and in the most gentlemanly manner 
ell.:presses his opinion that, as said ~cheme 
emanated from the Waterguard Staff, little is 
likely to be heald of it. I give the statement 
in question an authoritative denial. No such 
scheme has been put forward by the Water­
guard Staff, and as the 'People's Friend' 
circulates so very widel)' amongst all branches 
of Civil Service Officers, I hope: you will publish 
our denial. It may interest your readers to 
know that Waterguard Officers generally, agree 
wit~ your old pupil as to the Ilrospects fot 
ASSistants of Customs. They have no griev­
ances, and as a result agitation in their ranks 
is a thing unknown. 
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We loti!! hear t.hat at certain ~maH ports, 
especially at one on the East Coast of Scotland, 
Preventive Officers are required to be in 
attendance al home on Sunday , ready for any 
call, whenel'er their services are r.:quired, 
without any p.1.yment whatever We believe 
that those efft:ctt!{\ ha ve brought the subject 
befort: the Inspecting Officers without obtaining 
any redress. We fee l sure the Board are not 
aware of this ~ tate of alf.lirs, a nd we seriousl}' 
hope that steps will be taken to put an end to 
this pressing grievance. 

We regret that, through exceptional pressure 
on our space for this issue, we hal'e been 
compelled 10 omit Ihe N.Q.A. page, the 
Preventive Men's As~odation Xote", and a 
portion of the Prevetltivt; Officers' Association 
Notes. 

From the same cause we have also curtailed 
the Editor's Notes. 

We ask the indulgence of our readers 
accordingly. 

As this pressure, apparently, only api>lies to 

this issue, OIlT n umerous contributors and 
correspondents will please note that their 
esteemed favou rs a re still solicited. 

Preventive Officers' Association, 
H ULL BRANC H . 

A gen~ral meeting of the above was held at 
the Friendly Societies' Hall, Albion Street, on 
Thursda.y the 4th inst. A lengthy discussion 
took place on the minutes of the recent 
Conference held at Liverpoo1. Strong opinions 
were expressed with regar d to the subjects 
to be broughl before the Treasury at the forth· 
coming mterview. 

After a discussion of two hours, the following 
resolutirn was carried unanimously: 

"That this mee1ing of Preventive Officers 
strongly protest against the decisions arrived 
at by the Executive at the recent Conference 
held at Liverpool, and that we submit to the 
Treasury, three subjects only, viz, Salary, 
Increment and Superannuation, these subjects, 
being in our opinion oflhe greatest importance." 

T estimon ial to Mr. J. K. Hastie, General Secretary. 
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Preventive M en 's Associa tion . 
LIVERPOOL AND DISTRlcr BRANCH. 

A well attended meeting of the above was 
ht:.ld in Liverpool on the :loth ult. 

The minutes of the previous meeting were 
read and approved, and the Bank Book show­
ing the local balance being produced, was 
accepted. The Parliamentary Committee 
having been reformed at the last meetin~, and 
the Secretary's report and correspondence read, 
there was much approval expressed at the 
progress made by the new committee. 

A discussion next took place in relation to 
the present system of voting by delegates 
attending the Conference. rt was finally 
agreed that our delegates be instruct€d to raise 
the question of voting, so that each district 
delegate should be entitled to \'oice the number 
of paying members whom he represented. 
Some members having fallen into arrt'ars, a 
heated discussion took place as to the best 
means to adopt with regard to them. 

It was proposed-" That any Preventive 
Man owmg 0 months contributions from 1st 
January, '907, and refusing to pay the same, 
shall cease to be a member of the Association, 
and be deb.ured from any privileges or rights 
appertaining thereto, also that he be informed 
of the same by the local Secretary." 

The amendment 10 the above proposition 
that the discu~ion be held over until the next 
meeting, was declared carried. 

"SERVICE SCA LE OF' PAY " OR 
"FREE GOODS." 

In vicw of the coming Conference, disctls5ion 
was called for With reference to the above. 
Several members expressed their opinion, and 
il was unanimously agrectl that while" Free 
Goods" would brighten the prospects of the 
Preventi\'e Men, "Service Scale of Pay" 
would tend more to alleviate the grievances of 
the majority, therefore, since the Association 
existed for the benefit of all member~, our 
delegates be instrtlcted to support "Service 
Scale of Pay." 

After a vote of thanks was accorded the 
Parliamentary Committee and the Chairman, 
the meetin~ terminated. 

GRAV:r.Sl!.ND. 

At a meeting of the Preventive Men's 
Association, held at Gravesend on the 27th 

ulL, the following resolutions were submitted 
for the consideration of the forthcoming 
Conference: 

I. "That, whilst recognising the importance 
of the" Free Goods" question as an outlet foT' 
promotion, Ihis mct:ting is of opinion that the 
policy of a "S",rvice Scale of Pay" should 
take precedence in the programme of the next 
Conference" 

11. ., Thl.t, considering the di·q.-arity which 
now cJ(i~ts between the overtime laIC of 
Preventive Officers and Preventi".. ~len-a 

disparity out of proportion to salaries and 
duties-the time has arrived when :l.ction should 
be taken with a view to increasing the Overtime 
rate of Preventive Men." 

III. "lIal'ing regard to the physical diffi­
culties encountered in Waterguard duties, and 
the debilitating effects of:l long number of 
years on sHch duties, that all officers er over 
50 y<ars of age should be employed on ..... OIk 
where nigh and other arduous dUlies do not 
obtain." 

Local busilles~ having been tramacted, the 
mecling u:rminaled with the usual \ote of 
thanks 10 Ihe Chainnan. 

DOVER_ 

A very sucessful meeting of the Preventive 
Men's Association, was held at Dover on the 
28th September, with a r~ord attendance. 

An Executive Officcr and District Secretary 
were nOll1ina~ed for the ensuing year. 

A long discllssion took place on the question 
of future prospects and the rail'S of overtime 
for clay ar.d hour granted to the Prc\,enlj\·c 
Officers and Men and a resolution was unaui­
mously passt:d asking the Executive to 
endeavour to get an increase in the hourly ratC 
for Preventil,t: Men_ 

Several local grievances wen~ discussed and 
a deputation appointed to approach the local 
authorities. 

H ULL BRANCH, 

A Gelleral Meeting of the Preventive Men's 
Association was held on Tuesday, 9th inst. 
There was a good representative gathering. 
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The minutes of the last mt.'eting were read 
and unanimously adopted. 

The General Secretary ga \·e a report of the 
progr~s~ of the Association generally since the 
last meeting. The manner lh~ mcmbers have 
supported him in his efforts for a Conference 
has been most satlsfact ... ry. E\t!rythmg is now 
in readine~s for the deputation 11) the Treasury 
when he receives the commanu from our 
leading M.P. 

Mr. Kirkham, Treasurer pro '<m., produced 
the As,«iation Bank Book, ~ho",·ing a balance 
of .£"42. All debts and expen'tb paid up to 
dale. 

Re~lutions were next prOptN .. -u for the 
coming Conference. Many members tomplain .. 
of the lack of prmpects, variou~ remt:dt\:'s wert: 
suggesttd for the relief of thi~ grievance, and 
the following were unanimously adopl<.!u : 

I. " T hat this meeting heartily agree with 
the steps that are being taken with the vie .. · of 
taking over the examilll\lion of "Frt:e 
Goods," and that our representati,·ebeimtructed 
ID upport it at the Conference:' 

I I. "That we are strongly in r ... vo ... r of the 
question of "Service ~cale of Pay," \\-ith 
compulsory retirement on two-third~ ~alary after 
35 yeah service; nnd we wish OUT delegate 
to give this hi~ whole sUPI=0rt." 

Ill." That the present mtc ~ er hO.IT for 
overtime be rai~ed from Bd. 10 I ~ III every 
case." 

IV. "That our delegate be il1~tructed to 
bring tIfe question of "Sunday Duty" before 
thY.:onference with the view of H:curing more 
uniTormity." 

As another m("'eting Will be he!tl in a fe'" 
weeks, several other important items were 
allow~ to 'tand olier until then. 

T he meeting terminated with a hCMty vote 
of thanks to the Chairman. 

A mtttIng of the above was hl:ld on the 4th 
inst., to discu,,~ matters relative to the forth­
coming Confcrence. 

It was unanimou~ly agreed that the following 
resolutions bt- submiud from this district: 

I. "That the members of the Conference 
be earnestly requested to impress Ill}OlI the 

Board of Customs a nd the Treasury that the 
uuerly madequate amount of promoti" n from 
the grade of Pre,·enti,-e Man to Pre,·entive 
Officer calls for their J fonours immediate 
con.~ideration . T he fact, that more than half of 
the Preventive ~fen ar~ now marking time at 
their maximum, :u al~o the abnormal amount 
of Acting performed by Preventi"e \ien, 
without th' ,lightest remuneration for the 
increased responsibility, is a great injustice to 
hard working and deJ;et\-ing officers" 

11 I "We humbly suggcst that. if the 
majority of Prel·entive \ft:n cannot expect 
pro~ot'on. thAt the mu:imum ~al:try of the 
gr .. de should ~ increased to £t04 per annum, 
exc~usive of 'nrs, more especially ha,-ing 
regard to the incre:l.sed COM of living in such 
cities as London, Liverpool, Gla~gow and 
Cardiff. 

I I 1. " Th at the rate of overtime allowed to 
the Preventil'e Men'~ grade from the CrowlJ 
and from the merchant calls for an increasl" 
to I .. per hour." 

The meeting al..o rtecirlert that the memlk>rs 
of the Conference be rec'lmmended to place the 
following before the Board of Customs:-

That Preventive Officcr~ in charge, Pre­
venth·e and Second Officers, Principal Coa .. t 
Officers and Preventive i\ len in charge be 
relieved by W:Heq~uaTlI Officers. 

A vote of thank'! to the chairman terminated 
the meeting. 

"Cooperjog" Charge at Grimsby. 

THE DUTCH~I\.N III'.FOIUt ,\·HE MAG'''''T1U,TIC. 

The skippt:r and crew of the" ;\Iaria." were 
recently chargfd with being within temtoriit.1 
waters, having on board a large quantity of 
tobacco, spiril!; and wine. Mr. T . Mountain 
prosecuted for the Crown, and Mr. Brown 
defended. Mr. F. W. Wood, Collector of 
Customs, Grim<;by, was ~lso pre.~cnt on behalf 
of the Crown 

~Ir. Mountain, in his opening ~!ate:::Je:;t, 
repeated the el·idence pre,·iously gi. ~n by 
Commander Hicks of H.;\f. "Argu". The 
,-alue of the i;oods. ~aid ~Ir. ;\Iountain, v.as 
.£192 9s. li d. , and the duty p.1.yable 
£254 4S. 4d., making a total ~inglc \·alue of 
.64 .. 6 14S. 3d. In the case of the Captain, 
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they asked for the treble value and dUlY, and 
against the men £ 100 each. The ship and 
cargo would also be forf~ited in case of 
conviction. 

Commander Hicks, C. I L Davis, Sl!C(lnd 
offic~r, V. 11. :\iayrick, nut class p~ tty officer, 
a ll of the "Argus," and Mr T. Keily, 
H .M. Cu~tom§, all gave ~vidence as to the 
et%ure and value of the goods 

The Magistrate, in convictin" said, that as 
no spirits were found on board, it was not a 
case for a h~avy penalty. He muSl end~avour 
10 show the-e men that it was a uade that had 
dangm aod disadvantages He must do this, 
for thl! trade deprived the Gov~mment of a 
large amount of revrnu~. If the cargo of this 
one bo<I.t had been sold the country would have 
been d~pri\'ed or £"250 The captain would 
have to p.''Y £"25 or two months, the male £5, 
or one month, and each mall "2l5., or 14 days. 

letters to the Editor. 

NOTI CE TO CORRESPONDENTS. 
An Articlel . nd Correspondence fOI Inseltion IlIould 

be .c«>mp.nied with the Signatule and Addre" of the 
Wriler-not fOr pll.blication_nd addreucd, The Editor, 
.. T he CUltOITlJ Journal," care of the Publi$her, 10 , 
Pc)ftland PI"ce, Pro.pect :)treet, 11 11.11. 

T o the Y.-(htor of the "Custom. ,oorn"I," 
Sir,· 1 lrult there ue DOt nu.ny UpPer Section 

l"reftontive Offiee,. like .. Londoner," wh? appears to 
be in. violent state of alum that the poor unfortunate 
Lower !:;eCtiOn Officen capture lhe Auociation. 
.. LondOllotr" need have no such fear, as I're"ent;"e 
Officers of both aectionl would be fooli$h, indeed, if 
they entertained the slil'hle!t idea of placing the 
inlereats of one clUII before anothcr. The recent con· 
cusions are "mple proof of the nectl'!litr 0{ maintaining 
"n united front, "nd if we drift into sectional movemenUl 
... p rllposed by "Londoner," it .ill he "1tOQd hy" to 
any pro peel of amelion.ttOn. for eitber \::rade. I think 
that ....... t PreTentive Officen of tbe Upper Section 
would ,ladly accept a £220 maximuln A.s lor rouaion 
0( duties it is ah.og«ber 100 triTial a matter to be 
diKuued. 

.. Londoner" mlllt know th'" tbere are tll"\) Upper 
Section Ptet-enti" Oftk.en 00 the EscQlti.e,..u.;­
the l'lHident and the: Genen.1 Secreta"-1:ent1emen 
..mo have done, and are Kill doinl, apleodid K"ice for 
ail /'reventi"ft Officen, and who are quill' capable of 
looking after the intert$l$ of their gnde. 

You,., .tc. , 
"LoNDONltI. No. 2." 

PrtvenUv e Men on Immigration Duty . 

T o the EOitOl" of lhoe Customs Journal. 
Sir,_The ,Uocation of I're ... enth~ Men for the 

po.ition of Assistanu 10 Immign.tion Officen hu been 
the cause of nluch helrtburning al more por" than 
one. The fairlv handsOIlle allow&nce- Ihc exemption 
from nighl .... ('rk, Iml the congenial nature ,)f the 
dUI;u make the IlOSition " most c,weled nne by 
I'rev"miv" Men. It hu been slIggcstcd al alargc port 
that this dllty could be taken in yearly turns hy all 
Preventive 'Ien, at the \ ... ricus Itnmignltiun porlJ, 
capahle 0( performing the duties.. 

We know that it WQUid be imp... ·tical,le, "nd it il 
not suggetle<! that Immignllion Office .. ~ho .. k1 n>tate 
.nth other Ke~nue oRi ·"n. but the nature of the 
duties and the qualilica.tiom requited by their" ~i~lant. 
put D(l difficulty ... hate,·cr in Ih" ..... y of all ''re''enti''e 
.Men getting .. fair Ih.re of this duty. 

Yours, &c.. 
" LItT IT ("0() ROI.INO." 

To the Edilor of thc "CuJtom~ Joumal." 
~ir,- )ll.ny of )"Jur correspondenlJ I nnte are 

p~ing the 'Iuhtion of reti~menl, ... ith filII re 
of Walerguard Officen dIet 35 yean Jervicc:, 

It is an important queltion, and m,"n,. "ouM 
plc:t.5ed 10 DOte the resohlllun on thia malter I'U'>ttI I 
the I"t«nl Cunfe~ncc of the Pre"enti\-c Ofli«n, held 
"t Liverpool. 

It ........ DlO« in the right direction, and ..... uld loml" 
the authorities the wish of the «raM. 1'101>1.1,1,. the 
matte, will be taken up ... hen they meet hc:r."e the 
Treasury, as it i,l of the utmost importan<'e 10 elli 'jent)" 
and promotion. 

That Ihi~ requ~1 is rcawnable could be 1)""",1 t" 
the &-It.,isfllction of ""y unhiased tribunal. 

The number of hams of duty done under Itrni of 
IIduoll5 conditionl, IInd mostly night-duty mpan:d 
with. retiring officer'~ houn of the liste. lruent 
"'hen he reac:nes sixty years. ~ 

The requiremenUt of effiCiency up tuan ,,~, it" ant. t 
imposlible lor the W"te'gulfd Officer 10 Clfry it. 

'Iile at-nre of "ny ~50 .... l..Ie flow in the I,..,mnt;»n 
n,ake~ the qUhtion" vital one, not only to Ihe ... i~he. 
of the officers immedi"ld) concerned, but IQ the .... ho' • 
of ch" grade\, who _re in most iU.tlllcC~ I"'ti~nt y 
m!lr~inl: ti1TH' "t thei r maximum salariu ... ith dis· 
apPOinted and ulI\hed hope~. 

In cont,...di~tinrli.on Itand. om a ~mllll cl,,~~ of 
Waterguardc.¥, ... ho, with utter 5tlfu.hncu, hang on, 
long paNt the retirement age, and fOUle cven l)Alt the 
requiremcnts of Itrvice for" full ptrltiion, ignuring the 
I»tent fJeI Ihat their lubordinateJ cann"t fffc,,'e the 
Same amount of nlary "'hich they h"'e rettived, they 
arc unfairlylakinJ: a ponion of another officell .hue 
of wary .. ·ha will do lhe nme work, 1t"'C Ihe nme 
time, yet dn .. 1_ ... Iary thaD they . 

Of cou...e, the non-eHccci"e chaq:e mUll be econo· 
mised-bllt other Officell and effitkncy IlIfrcr. 

That jotnt aClion .ill be taken by both A"ociati" .... , 
and lhat the Preventive Men ... ilI press the question 10 
ita final i"ne at ,bei r forthcoming Confcrence il the 
e&rDelt ww. or 

DOCIBUS. 



Appointments, Promotions, 
Removals. 

Mr. X. Thompson, Chier Preventive Officer, 
London to Glas:gow. 

Mr. C. Clandillon, Preventi\"c Officer, upper 
section, to Chief Preventivt! Officer, tendon 

Mr. C. Wilson. Preventive Man, London 
~Ir. F. King do Goole 
Mr. A. Tait, do Uarrowsloncs 
Mr. p. Quid do SI'.ansea 
:'-Ir. Wittraham do Barrow 
:\Ir. A. Beard, Collector and Surveyor, BI}'lh, 

to Ardrossan. 
Mr. G. Moffatt. Collector and Surveyor, 

Dartmouth, to Blyth 
Mr. W. Boucher, Chief Officer at Barry 

Dock, to Collector and Surveyor, Exeter 
Mr. G. Shenton, Surveyor, :and das~, London, 

to 1St class, Dublin 
;-'Ir. W. :Medcalf, Surveyor, 3rd class, to 2nd 

class, London 
Mr.]. Tonkin, Examining Officer, 1St class, 

to rveyor, 3rd class, London 
r. R. Brown, Examining Officer, 2nd class, 

Ith to Grangemouth 
Mr. A. Davidson. Collector and Sun·eyor, 

Cork, to Collector, Hull. 

Mr. A Sheridan, Co1\ector and Surve),or, 
Middlesbotough, to Collector, Harwich. 

Mr. T. Mitchell, Collector and Sun·eror, 
Exet~r, to Middlcsborough. 

:\Ir. W. Twitchctt, Collector and Sur\"~yor, 
Newry, to Cork. 

Mr. A, Dawson, Collector and ."iurveyor, 
Falmouth, to Newport. 

Mr. J. Fk-et, Prcventive 1\Ian, Dover, to 
Preventive officer, lower stetion, London. 

Mr. A. ("haplin, Pre\·enti\·e Man, GIOU(C~ler, 
to Preventi'·e officer, lower section, (·ardiff. 

Mr. G. Ta)lor, Preventive Man, to Prc\·cnti,·c 
Officer, lower section, London 

Mr H. Hares, l\Ie~~enger, London, to 
Messengcr and tlousekec~r, Xewca.stle 

Mr. Evans, Pr~venti"e M .. n, Livcrpool - ~ 
All communication, relative to the luppl)· of c<>pie. of 

tbe paper .bould be addreued Io-THII SECRETARY 
Mr. E. E. Crow~, 10 c...ew St, Alliance Avuue, Hull, 
to "'hOrn "n remlttancn .houLd be m"de I'*y"ble. 

TERMS 01' ~UBSCKIPTIO:'; 
One copy, pool free, per .nnum 3~. 3,1. 
Two to liI t:opiel u. &I. uch 
SiI 10 tweh:e COP'U 2~. 6d. It 

Twel .. e cop.u "rod ol·e. :as. lid. " 
Half-yt:.rl,. aDd quartCf],. lubscripliom ill proporti<>n 

to the .bo .. e ratu. 
rnnted and PUbhibed 10' tlie ;'Cuatoonl lou-mool 

Committee," b,. E. GREENE, 10, Portlarod Place: 
I'roapecl-ItHel, H ill!. • 


