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Li!tttrs to tlu Editor, and articlts a11d corrtipO!Id~!lct i11Undt'd for publicatio11, should bt' addrnud /IJ tlu 
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All matttr for itmrtiofl in t/u forthcoming issut should ruch the Editor on or bdort tlu Mo11day prtudifl~ 
tht day of publication 

A PASSING 

A t'(;UST, su ~r\·atly liked hy the holiday­
maker1 is h~tnlly the apprupriatc month 
whercm ~cc tlwell upon such (.hsmal matters 

as sickness and disablement. But we must risk 
that in an attempt to remind many of our col­
leagues of an opportunity they may he allowing 
to elude their grasp, and one they will ine1·itably 
regret should advautage not be taken of it. 
Vvc refer to the opportunity many have of be­
coming voluntary contr~lmtors tu th\: State 
Health and Pensions Schem~ und~r the Act 
passed last year. There are a few who. have 
never ceasnl to regret their failure to avail 
themselves of the chance gin·n them of he­
coming 1oluntary C<allrihutors under the 1925 
Act. Procrastination was the main cause of 
their failure, and in the very near future there 
will he many others wishing they had adoptetl 
the "do it now" precept. 

Unfortunately, the Act of 1929 does not enable 
a further chance to those who missed it pre­
vivnsly, hut it does enable many not previously 
eligible to hccome voluntary contributors to the 
scheme. This Act gi1·es to every person in 
excepted employnH'nt (not being· a married 
woman), who is compulsorily insured f,,r 
Widows' and Orphans' Pensions, the right to 
become a voluntary contributor under the com­
bined scheme of health and pensions, subject to 
application ,being made ·within a prescrihcd 
period of time. This right continues for a period 
of twcnty-cme months after a person has passe<! 
out of excepted employna:nt. \!any of the 
A.P.O. grade are therefore and it i~ 
these officers that \\"e urge thl' "Jl-
portunity. 

It is not our purpose here tn dilate upon the 
advisabilitv of their making this provision for 
themselves and their dependents. The benefits 
to be derived from membership of the combined 
:;ch!'mrs are apparent to en:ryone. Apart from 

CHANCE. 
the vVidows' am! Ophans' Pensions, for which 
compulsory contributioHs are being paid 
(benefits which iu the greater majority nf cases 
will automatically lapse as promotion or incre­
mental increases carry the contributor over the 
£250 per annum mark), there are the medical, 
sickness, disablement, maternity and old age 
pension bcuefit for contributor and wife at the 
age of 65 without the means qualification which 
ordinarily applies. In addition, the advantages 
of membership of an approved society will in 
tim~ confer other hcnefits, such as additions to 
the State cash benefits, dental and ophthalmic 
treatment (including generous allowances for 
the purchase of dentures, ophthalmic and sur­
gical appliances), hospital, nursing, and con­
valescent home benefits. There is still an 
erroneous impression remaining with regard to 
the cash benefits, and it cannot be too strongly 
emphasised that there is no reduction in the pay 
of an established Civil Servant on account of 
sickness benefit received by a Yoluutary con­
tributor, nor is there any reduction of Civil 
Service pension on account of contributory old 
age pension. J t only remains to be said that 
contributors in receipt nf less than £250 per 
annum can arrange to have their contributions 
deducted from salary. 

None of us knows when sickness or disable­
ment is going to be our misfortune, and as a 
rule they entail considemble financial difficulties 
that few c,f us can overcome. vVe may be young 
to-clay, but time rolls merrily on, and it was a 
wise man \Vho said, " I grow no older by old age 
provision preventing middle-age worry." There 
are many at forty who commence to provide fur 
wife and family only to wish they had thought 
of it at twenty-five or thirty. As we point out 

there arc some who kick themselves for 
opportunity of yesterday. Arc YOU 

going to kick yourself to-morrow? 
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CUIU~ENT .COMMENTS. 

T HESE notes are being written on the eve 
of the Annual Conference. By the time 
the Journal appears, the Eighth Conference 

of the P.S.A. will be a thing of the past, and 
the course .of the Association will have been set 
ior another year. 

The period between now and the next Con­
ference is likely to see many <'hanges in the 
Preventive Service. There is cHry rc·ason to 
be con·fident regarding our chances of success 
at the Arbitration Court, but even without this 
it would seem inevitable that re•:;rganisation of 
some sort will take place during the. forthcoming 
months. 

The conclusion of the Salary Claim negotia­
tions certainlv will not mean a slack time for 
the Association, no matter what the result of 
the claim may be. There \Vill be more need 
than ever to maintain the high standard of 
P.S.A. organisation. Efforts to increase re­
muneration are, of course, most important, but 
there are many o.ther things apart from cash 
which deeply affect the rank and file of the 
Preventive Service-things that may not be ap· 
parent to those members who do not bother to 
examine the work of the Association as regards 
general matters. There are too many members 
of this description. Could they but realise that 
despite the legitimate grievances as regards con­
ditions of service obtaining at the moment, 
there arc numerous benefits enjoyed, and that 
these have all been won by the Association, 
there might be more enthusiasm in connection 
with that side of Association that does not deal 
with direct claims for cash. No doubt there 
are some who, reading this, will wax sarcastic 
about the benefits, and will allow themselves to 
sre only the grievances still to be rectified and 
regarding which the Association is ever active. 
There are some who arr so short-sighted as to 
point accusingly at the Association aiHl to argue 
that the existence of grievanc-es indicates that 
the Association is n;Jt functic;ning usefully. 
They ignore the simple tmth that so long as 
there are employers and employed there will 
always be differences hetween them. and that 
these c-annot he settled in great swoop, for 
as fast as one is got rid an•!(her appears to 

take it5 place. That is the natural order of 
things. lt is because of this that Associations 
came into being. To say that an Association 
is useless because grievances exist is bad logic. 
The proper way to judge the usefulness of an 
organisation is to examine the record of its 
achievements, and in doing this it is necessary 
to avoid the temptation to undervalue an 
achicvemt•nt hecause "it di•l not affect me per­
sonally." 

How uften do we hear, say, a senior officer; 
thoughtlessly sceptical about the worth of his 
Association in the ordinary way, lecturing his 
young.:r colleagues regarding the splendid con· 
ditions they enjoy as compared with his own when 
he was a junior? Does he imagine that these 
wonderful changes came about because of the 
benevolence of the authorities? 

Also we hear the y,mnger members complain-
about the style and cut of uniform, for 

u><,dl1Lc, and accusing the Association of failing 
to do anything in the matter. But if they could 
gaze upon the uniform which their elder 
brethren had to put up with years ago they 
would realise that sweeping improvements have 
been ma(lc-and thev were not made at the 
instance of the poweis that be. 

One could quote hundreds of similar instances 
that would easily convince the reasonable in· 
dividual. The difficulty is to make him think 
about them. 

* * * * 
Impending changes in the composition of the 

Headquarters Staff of the Association are likely 
to be the subject for lengthy discussions at the 
Conference. It is a most important question, 
and one which will require very careful con· 
sidcratiun. There is one g·ood thing ahout the 
present situation, the debates that must take 
place upon it will clear the air considerably. 
There are many things that should be known 
and fully understood in regard to the secre­
tariat, and this will be an opportunity to remove 
erroneous. though popular, impressions. The net 
result ought to be helpful to the Headquarters 
Staff. · 
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:Members are asked to note that as soon as 
possible after the Conference the staff at Beer 
Lane will be making arrangements for holidays. 
There is normally a lull in Staff Side actidty 
during August, and this opportunity is taken by 
the Association officials to for a short 
spell in the wide open spaces. is hoped that 
members will be considerate as ustt:tl, and will 
refrain from sending al()lJg any business that 
is not urgent. After first in Sep· 
tembcr the full staff will again, re-
freshed fur the big fight to come. 

* * * * 
The decisiou the Government lo reduce the 

bonus by only points next September is 
welcome, but has been recciYed in the spirit that 
"half a loaf is better than uo bread." 1 t is 
understood that the National Staff Side is 
making a protest against a reduction being made 
at all during the time the bonus question is 
under consideration bv the Roval Commission. 
The fact that it has ·heen decicled not to apply 
the usual conditions of bonus in this instance 
indicates that the Government takes the view 
that the basis of arriving at the cost of living 
is unsatisfactorY. In such circumstances it 
would have been logical to have made no altera­
tion in the bonus payable, but no duubt it is 
another case of giving us what the Treasury 
can afiord, and not what is justly due to us. 
Again the Civil Sen·ice has to make sacrifices 
for the taxpayer. It is typical that the Press 
puts the boot on the other kg and broadcasts 
the news that the taxpayer is providing a gift 
to Civil Servants through !he non-application of 
the fuL! ten points fall in the cost-of-living 
figure. It is high time we got rid of the bonus 
system. 

* * * 
Following a disagrcem<'nt on the Depart­

mental Council in January last in n:gard to the 
subsistence rates of Cnattached Officers, the 
Customs and Excise Federation are now taking 
arbitration proceedings. It is understood that 
the "Terms of Remit" have been agreed, and 
that the case will come ·before the Court at an 
early date. 

* * * * 
In cunnectiou with information that has been 

given previously in the culumus of the Journal 
with reference tu the opportunity now given to 
many members of the A. P.O. Grade to become 
voluntary rontrihutors fc,r health and pensions 
under the State I nsnram·e Scheme, those 
eligible are reminded that any information re­
quired can be obtained from any appr,rved 
society, or from the Association Offices. 
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OUR BOYS. 

~Ir. Graham Llewellyn Hopkins, son of ::\fr. 
Richard Hopkins, P.O., Darry Dock, was awarded 
the Degree of Bachelor of Science at the Uni­
versity College of South Wales and ~Ionmouthshire. 

Prior to joining the University he was educateJ 
at Barry County School. 

He is a !,(ood all-round athlc·te and played Rugby 
for School and College. 

\V c congrntuTate him and wish bin1 0Yery ~uccess. 

The Non-Member 

By R. B. 

I've never been a bigot and I've kept an open mind 
On rt"ligion, oolitics, and every game, 

For I've always thought in every man some 
virtue I could find 

If to argument with open mind I came. 

can understand a suicide, a murder or divorce, 
A booser's bt?er or wowser's lemonade, 

But I cannot understand a man who takes 
without remorse 

The benefits for which he hasn't paid. 

For I've seen 'em hard through piety, 
I' seen 'em kind through beer ; 
Met charity in church am! s~reet and pub, 

But the chap that gets my goat- I'd like to stir 
him to the full-

Is the man who takes the benefits but hasn't 
paid his sub. 

No, I cannot understand a man who'll simply 
stand aside 

And let the other fellow bear the load, 
Then elaim his leave and overtime, it's like his 

measly hide, 
He's not a man-he's just a loathsome toad. 

-"New Dawn." 
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Civil Service Confederation. 

EXECUTIVE COMMITTEE MEETING • 

. I. me•ctin~ of the L"ecuti1·e ( 'ummillce u! the 
CiYil ScrYicc Confederation \\·as held un Moml:t\, 
:!1:-\t July-, l~l:-{0, ;tt Li,·ingstonc llall, Hroadw;t~·, 
\\'estminsler, when .llr. koss \\'yid presided o\Tr 
an attendance uf l\\·enty-cight. 

It was repor·ted that the daim fur impro\'<'d 
increnwnts iur \\'arehouscnF'll in the Storvs J3rauch 
uf the Cuslt!l.llS <-llld Excise Dcpartnwnt \Yas hea:·d 
at the Industrial Court on the lsl July. The 
award of the Court had nul yet been received. 

\\"ith reference to the quc,-.;tion of Sick Pay fur 
l' ncstablishul Classes, a reply had been rccei\'•>1 
from the ,Financial Secretary tu the Treasury 
refusing tu rccei\·c a d( putatiun, and the position 
\\·ould be reYiewcd by the Sick PaY Committee at 
an early date. · 

The Finance :1nd Organisation Ctll1l!llittcc Repo:t, 
including th(· Stat('Illl'Ilt of .\ccounts lor the qu<tr­
tu ended 30th June, 1\Ji:lO, "·as adopted. The 
Report included the n•commendation that the con­
sideration of the que~tion of pnH·iding sup -rannu­
~ttion hene!lts for the staff slluul<.I be lt'lllporarily 
dderred, 

\\'i I h rderence tu t h,, subject of .\ 'sociatiun 
salary claims, which had been met with rcfus,d 
of consideration by the Tn·a~ury or f){·,partn-;.ent on 
the ground that the R<ll'<tl Commission on tlw 
tlw ('i\·ii Sl"fYiCt' is cnn-sidt'ring qtwsti(Jns of :t 

sin1iLtr clwr;1ctcr to thus~· dt·sit cd {() lw n1adr thr 
subject of discussion, it was n~ported that 110 
furl her ca:-,1•s h;\(1 bt·1·n notified a:-; <t rt"sult of 
th~> additiun;d questionn;tirC' issued on the instruc­
tions of the E:\ccu!iYc Cot11n1itt(·c. 

Tlw llonor:--try Gf·twr:-d St·crt"t:try tn:tdt~ :1 repPrl 
on :\<ttional \\'hitlcy 11l<tlt('fS, including the foll(;win:~ 
i1 t·n1:-; :~ -Establishn1f'llt of Ct·rtnin U nestab~islh d 
(;r;rd<·s; \'acancies to be filled by transfl'r, Fe;·. 

rn<.uu·ntly ur un luan; ln~urie~ on Duty; DcJuctLHb 
fro1n P;.t\. un Fstabli..;hnwnt; I·Ltsenlcnt ;\cconllno­
datiull; ·L.nestablishc:d Sick .J.r·a\'C; SuggestirJ;ls 
and .\\\.~trds; .\Ltchinl' ()pcr;tU_lrS; and SuUsiste:1cc 
-D:<~· Ratl's and 1\·r :\oclcm Rates. 

In C(lnncctiun with •· Dt•.!uctions frutn Pav Llll 
l·:,;tablishlll('tlt," it \\ "' reported that lil<' oilicial 
Sidr• had agn·ed that in futur<" the practice of 
rnaking a t1'n per c: nt. n·ductil\11 of salary en 
;q>pointnwnt of an Cnt·Sl:tblislwd Ci\·il ~ervant to 
;tn Esl:thlishl'd pust :--hnuld entirely Cl':t:-iC to 
upcratt'. :\n pffort ,,·as to lw n1~tdc~ tu obtain 
rctruspcctin· (•IT( et lo the arr;tll;.,.:f'rncnt in rega·-d 
to CPrtain gr;\d,·s \Yhirh on t•st:thli..;ilnwnt had bee1i 
subject tu d(·dUL'Iion of sal:try tl·,ruughout tht:.: scall', 

.\ lengthy Uiscussiun t(luk place un the Jccbion 
of the (iov·runH•n t in reg:tr(! tt 1 I he ( 'ost -of- Lidng 
Bonus for the six tnonths Ct•nlmt·ncing 1st Septem­
ber, JH;~o. It was ulrinl:ttl·ly agreed that rhe 
"\'ation:d Sta 1T Side ~]-uuld lH· infornw(l th;ll, in 
the opinion of Conr,·dt.,::ttion, :tction should l)e 
tak<n by tlw :\ation:ll Staff Side tn obt<1in the 
opinion of th<' Ci1·il Scn·icc un thc failure of the 
(;(J\TriHncnt tu tn;tint;tin paytnent of bonus on the 
t•xisting tigure of '70, with <I Yiew tu a prott·st 
being tnadP in ParTian1ent against this failure at 
tlw beginning of the npxt P:trlian1entary ses:-:ion. 

In connection \\·itll the cvidcnc(' of the Nation:tl 
St:rtl Sid<' to th<' RllYal Commi,.;sion, it was rep::r!<'d 
l h:1t c'·rtain prdin.1¥inary stt·ps \\"('rf' being takr·n 
hv a Sub-Commilt"" of tlw :\ation<d Staff Sid•· 
i1; l'~liliH'Ltion with tlw prcprrration of <"vidrnce llll 
(I) tlw institution of a Ccntributon· Civil St•rvice 
Pension Schen1e, and (~) :1 \\"id(J\YS; and Orphans' 
Pt·Jhion Scht·nF-,. Ir \\':ts agn"·d that hoth tnatt<'r:-; 
shuuld ])(' Jt.ft i11 tht· h:tnd ... ; of ("onfeder:llion n·prr­
:-.viiLtti\(·s (!JI !lH ~;ttiunal St~1!f ~ide, to which 
L()dy the dr;tft 1·\idr•ncr> is 10 IF· sulnnitted on !he 
iJOih July, !H:\Il. 
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Customs and Excise Departmental 

Council. 

Till' 11\lth nwt·tin•' of the l'utlllcil \\''" held in 
tlw Custmn f[uusc, :::--London, Pll :_!:lrd Juluy, HJ;iU, 
tlw l'hair being taken IJy Sir F. L. l ·. Fluud, 
K.l '.!>., l 'huirman uf the Buard u[ Cnstums ;ulll 
Exci~t·. 

. \l'Tl \I; ,1'.\ L 

Th1· ('uuncil r~ttilit·d ;1 l'rlllltllilit' agrn_'llll'111 tu 
t'Xtcnd tu tlH~ Custlnns and Exri.,c J)cp~lrtnll'IItal 

CleriL·al Class th•c Industrial Cut,n .\\\·ards :'\'"· 
141H and 14ii6, granting <"'-lra pay tu Cl ric:d 
Oiliccrs undert;d...:ing dutit'S uf utlit 1·rs of a bigh~._T 
gradv, or pf the sanlf' gradP but i·1 receipt uf ;111 

aJIO\\'<ttH'r•, during tlw Lt1 t1·r's ahs ·u.·t·. 

.\ disa~rcf•Jnf·nt tlll th(' upcr;t!iY~' d~tlt· uf t! i~ 

t'.\lt•nsion w;ts al...;u discu:--st'd, and the lll:tt:l'r \Y:IS 
adjourned fur rcconsidcratiun. 

P,R0\'1 \CL\L 

llH'Iltal Ckric:d Cb"). 
The t'unln-.i:tcc to \\·hicll this stdJj(_'ct h:td k·1 11 

n·fern:d ha\'ing disag1 C{'d un tlw Ljlll'~tiun of ih 
discu.ssion while th(' Rr1y:d { 'on1111iss.un \\a" siting, 
it \\'as urgl'd by thl' Staff Side uf till' Council that 
a JJc·partnH'ntal c;tsc ('Xi:-;!ed fur a discussion un 
n1t•rils, irresp!·cli\·dy of considcrati n of the genr.:-.d 
principl(' (•}-.;c\Yiwn·. It \\·a..; dl'l'i led tu adjourn 

the suhjL"ct until the next l11eeti11g. 

LE.\ VE I:\ 1-L\LF-D.\ YS. 

Following pre\·iuus discussions, it \\·;.ts 110\Y 
agreL:d that in 1-L·adquartf'rs Otliccs, pri\-:tle 
ll.'a\"r_' nlight he taken cin h:df-d;tys (excluding 
Saturdays), up tu ;t lllil\.ii11Unl ur ~ix half-days per 
yf-'ar by Higher Cl-·rir:d (Jtiiccrs, ( 'Icrical Olllccrs, 
11 P '' l_'la-.;s Clerks, Typists and \\'riting .\ssistanb. 

OFFICE .\C'CO'd~IOIHT!O;'\. 

The Staff Side ""l'rt'S'<'d dissali, action \\·ith the 
slo\\' prugrt'ss n1adc by thr_• Sp('Ci:tl Con1n1ittee on 
O!lic1· .\ccotnn1odatiun :-.incr: ih ;q,pointn1Pnt in 
Dt•o·mlwr !:1st. .\ltlwugh tht• s •hjt'l't pres< n e•l 
many dit1iculties, tlwy f<:It that p oceedings wer" 
unduly ptotr~tctcd. 

The ()ftici:d Side :-;Lttu..l tbat h:1\ ing n·g:trd tr, 
the \vid(' field tu be cov(·red, dl{'\. considt'r('d thal 
th(· Conllnittt•(•'s pr()grt·ss -,,·:t:-i s:.t;i .... f:!ctory. Tlw\· 
fully ~yn1pathisf'd with tliP S1:dl ~ i'lt·'s ;t~pir:ttio:J·~ 
in n·g":trd to such qLil·stiuns ;1s h· tlin:~, lighiiP~. 
t·tc., hut ft .. lt that it tnight pro\·(· inlpractic:tb!t· in 
rnany respects to l:ty down rigFJ st;ltH1ards. 

IZI·:'ii'O:\SIBII.ITY f,,r l'I·:RS0:'\.\1. PROPERTY. 

Tht· St:dl Sidt· drr·\\" :t1tt·ntlun tu the risk u[ 

luss un t)flici:tl pn·tni:-.1'~, :u~d ~uu;...;hl a :-:,tatetll!'Ilt 
un ;!w quc·stiPn of 1)cpartnlL'tlt~tl n·:-;punsihiliiy i:• 
t!Ji..., cunncctiun . 

Pri(lr 1tJ .tdjounJlll,_·nt, t[J,. ()ffi(·i;tl Sid(• .... tat(·d 
g•·nr·r:dl: th~tl tlw D~'p:trtnwnt enth.:aYout-cd tu tn:tk·· 
t!~,. po ... itifJ!~ as St'tttn· a:~ possible, ;tnd they n·li(•d 
(l!l L1H' ...,t;dT tu l'o-urwralf' hy 111aking ful( use ul 
th(· l·~ckr·:·~; :tnd utlH·r faciliti('s pruYidr·U, Tht.: 
( 'r,l\\·n could tH1t acn'pt a g(·nt_·ral n·sptH1 .... ibility, 
t hutt.~h in (·~c{'ptiun:d cirrunlst;uH.'f'S \YhPre thr· 
ulfi1 t•r \\-;!s in no \\·:ty (() hl:tnw tlw qtwstion IJf 
:tn c.r grn!iu gr;!lll mi.,_ht h(\ cunsillt-rcJ. 

Tl11• St:tll ~id,. rei''. s•·nt, d th:tt dilliculti•·s ll:td 
lwr·n r·:-;p('ri··ncc·d in df't<"rntining the :tpprupriatt' 
\\'hill"' l.udy in \\·hich th,· :dlucation of duties 10 

t1H· \ :tri(;us posts and s ~Its 111 th<" Cull<"ctur:-;' 
0/liL ··s n;i:~ht b(' discus--·t·.J. 

lt ·.\ <~s 1nutu:tlly rt'Cllgtlisl·d that any such dis­
cussi;lll tnu ..... t Jw rel:tt(•d to the circtnnstanccs uf 
t!w p;~rttcul:!r ()flic(' in\ (1}\"f'd, and, :tflfT fur:h:·r 
t'Oll>idf•t;tliiJll, it was del'id('d that :tllV d('taikd 
:tn ;m~ctnl·nh nt·et·s...;<~n tu p·uiry th;_. pu~ili.111 
o,lwuld lw "~ttkd infurmally. 

OTHER ~L\TTERS. 

('unin:itll'(-' dis:tgn·{·tn, n:s on th(_' starting pay uf 
"''''" Departmental Cleric:.! Otllccrs \\Trc the suiJ. 
jecl of dt•t:tilcd »tatt•JllC~;Is hy the StaiT .~ide, and 
t hr_· (Hlicial Side utHlvrtPuk tu gi\ c further ru~l­
sidcr:ttirnl {(I tht se on adjuurnnH nt. 

Tlw CnutH·il re~oh·(·d tu Pxprt·ss its cungratul:!­
t ion:-: to t lw ( 'ust<H1ls and Exci..;(• Sp~lrts Club on 
its n·u·u! :tchi("\t'llll'tlts, nut<thly in cricket and 
~ttl dl't ics. 

Tlw loc;tl d .. cisiuns runllrnwd includ('d ;tg(( t_'­

tnt·nts un th(· st;tOi11g of tbt_' <'ulkctors' <JHices ;:_tt 
Binninf~h;tnl, (~ri111:-:hy and Sun<h·rLtnd. .\ nUt1lbt·r 

uf <.t her d('L·i:--.ions ;uh·iscd by St'ction;d, l.ucal ;,nd 
()!lice Con1n1itt('f'S, \\·('r·f' con~idPrf'd hv the Council 
with n·sult . ...; til:t! h;tYf' llt'I'Jl conlnlun.ic:tt!·d t<J thf' 
( 'ullllllillt·r•-..; CtlllCI·t Jlf•d. 

TlH· 11t':.'\t Tllt·t·ting or tht· ( 'ouncil \\·ill lw ht Id 
011 :!·llh September, 1'\J:lO. 
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Choose for Yourselves 

A BOUT 1\vu ye:us ago Lane ,,f vur 
section had marruw with his ~unday 

dinner. This week, as a direct result of 
that marrow eating, he has received promotion 
to the Executive Class, passing over 93 of his 
collcagm:s. lt suu:Hh: ridicul<JUS, doc·sn't it? 
The facts, h .•wcvcr, arc indisptlt:-,bk. 

After the Lmc family had linishecl dinner, 
the remains of that \\Tclchccl marrow wrrc 
thrown on tu a rubbish heap in the garden. In 
that heap there must han:- been something that 
marrows likc~nitratcs or rrhosphates ur lime­
for in due course one of the seeds gl'rminatcd, and 

It grew awl gre\\·, and 
a fine marrow. That in its 

turn grew and grew. One uf Teddy's neigh­
hours said, partly in fun, "\Vhy not put it in 
iur the vegetable show? It's a beauty." 

\V ell, Tc(ldy dill enter it, and it won lirst 
prize. (This is a true story and not a fairy 
talc. I've seen the butter dish they presented 
tu him. At least, 1 think that it is a butter 
dish-ell' pussibly it is for jam, or fruit, or 
pickles.) 

This success went tu Tcd,!y's head. He bought 
gardening bouks and decided to become a 
grc.wcr uf vegetables and fmit a!Hl flowers. 
Living as he did, howe\'cr, in a Council house 
(!own Tooting 11ay, he felt the handica11 of in­
sntl1ricut lam!; but he infected his familv with 
the gardening fen'!', and eventually th: Lane 
family shook the dust from their feet, 
and moved down to a country village close to 
::;cv(·noaks. The new garden \\'as ncarlv an 
acre in extent ·hut the seem· lll!W chang~s tu 
a {;uYernment office nut a hundrc,\ miles from 
St. .\Ia rti n' s-lc-G rand. 

Teddy's garden may ha>e satisfied all his de­
sires for \ egetable growing, hut the train service 
to Town was so inadequate that the one and 
only morning train lauded him at the office 
just an h•JUr and a half before any other mem­
ber of the staff arrived. At first Teddy filled 
in the time of waiting strolling round the 
long, empty corridors; hut after a collision with 
the office sweep, and thrice falling over cleaners' 
pails, he gave that up. Then he decided that 
he could stay a few minutes extra m bed, and 
also occupy some of that waiting period at the 
office, if he brought up a set of brushes and 
cleaned his boots in his room. This he did, 
spcnding a whole hour putting the most mar­
vellous of polishes on his shoes. Soon after this 
he transferred nl<Jrc of his toilet articles from 
home lo the office, and spent his ninety 
minutes polishing, shampooing, mani­
curing, and brushing. It certainly made an im­
pressive alteration in his appearance, for prc· 

he had not been over-particuhr in these 
respects. When we others arrived on duty mud­
spattered and crumpled from our strap-hanging 
on tubes and walks through filthy streets, there 
\Yas Teddy Lane sitting at his desk the nry 
picture of neatness and spruceness. 

The chiefs hegan to take notice of Teddy's 
smart appearance. And when that vacancy oc­
curred last week, no one was really very sur­
prise,[ when the announcement was made that 
Teddy \vas the lucky man. 

And the m•.~ral apparently is-well, help your­
st·lvcs. Perhaps it is to rat more marrows, or 
catch earlier trains al!<l shave at the office, or 
move to 1 illages near Sevenoaks, ur-uh, choose 
one fur yourselves! 
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By the way 

"CUSTOM 

So reads a headline in a recent newspaper over 
a referenc{: to tlw building in Lower ffhames 
StrPrt. Ther,~ hnv(' b{'{'ll a good nutnl.wr of rurnour::-; 
uf this sort during thP last few )'!':trs, and I sup­
pose the old building \Yill lwve tu go some day. 
Po:-~sihlv it has hf'cun1e tno stnall for the ::unount 
of wori< that has to be pC'rfornwd within its walb, 
or it may be that the ground upon which it stands 
i~ required fur f~xpansiun of lntsiness pn·n1ises. 
\Yhate,·er happens, the removal of the London 
Custom House will necessitate the erection of a 
new builrting t~) tak\~ ih r1acc, and tlw llt''V build­
ing n1ust be in ust: before the cnn1n1encen1Pnt (lr 
ttw old building's cktnolition. 

* * * 
cannot cuncf'iYP of a ( :ustotn Hou~e hf·in.~ 

Prt'Cted outside tlw bounds of tlw Citv of Lundun. 
A departnlent having such intirnat(; connections 
with the business world as has the Customs :ll1d 
Excise, could not have its headquarters place.! at 
such a distance, for instance, as \\ hitchalL lm"g­
ine the Hocks of merchants and their clerks making 
pilgritnages frmn the City to Charing •Cross vr 
\Vf·stminster severnl times a day! I I dues not 
hPar thinking of. i\\>, if \\"e are to ha,-e a t1l'''. 

Custom House, there is little .1oubt but that it 
will lw somewhere in the City. The prc,;ent sitv 
i~ an nncient one and has been occupir:.d by :1 

( 'ust otn Hnuse for rnany hundn·ds of ye:trs. 

* * * 

There arc many who think that if all import 
duties wPre to be rP}ll'alcd tlwre would be no more 
I1f'Pd of the Customs Serdrc. The work of ; he 
Depart mcnt is not confine<! to the collection c,f 
revenue. One very important function is the as. 
sembling of all statistics regarding the state of 
fureign and colonial trade. Through the Custom< 
and Excise Department the Government is nblc 
to put its finger on the pulse of trade, and successive 
go,·r·rnments are <>nablecl to shape their policies in 
this din·ction by a study of the figures, 

HOUSE TO GO." 

\Yhich, of cuur~e, brings us b:wk tu tariffs :uHl 
u~lulll ! luu~!·~ :tnd things. 

* 
Tin• ~('('Ill' :tl ,\ndPrt<Jn'.-.; un Ttw~d:ty night :tntl 

\\'t·dnt·:->d:ty tnorning was n1urh thr· ~:ttnc :ts in 
pn·\·iou:-; years wlv_,n the Council of the :\ssoci:-ttiL•ll 
gathered for this \·<·ar's confcn:nce. There \\'f're 
(Jld, \n·ll-knuwn I'acl's intcrn1ingling with tho-,t• 
who \\"t·re attending their first Conference. \\'el­
conles to cotnparati,·c stt angers and the he:trty 
gn't>!ings of old friends. There is a Ycry particu­
lar d1:trn1 about thPsc tnectings, and I can \V,'ll 
in1agin~ nlPinbcrs who h:t\·<: ceas~d to bRconlP 
( 'ouncillors taking a stroll up to Anderton 's ju~t 
to n1ix with tho:-;e ,,·ith ,,·horn tlwy b~t\·t· ddibPr:.tl( d 
in p:1:->t tin1<·~. 

* 

,\ visittlf is gener:tlly struck hv the• n•pn·s•·nta­
tiw nature of the Co,;ference. It is sr·ldom th:ll 
th.c four cornt·rs of the British Isles is not rcpre­
sr·nted, and it would usually be quite possible to 
open thP proceedings by tlw singing of the Engli:·dl, 
lrish, Scotch and \\;el:-;h n:ttion:tl :tirs hv a scitlll 
nf each country. · 

By f:tr the• tnost in1portanl iten1 to h(• discusst'd 
:•1 this vr·ar's Conference will bP the SaLtn· Claim. 
l ha\·e ;,o doubt lJUt that thrc Council wi(l unani­
mously endorse tlw opinion that has been expruss d 
hy tnany loc<tl n1eetings all rourvJ the coa.st. Th(· 
tlH'nihr•rship is fully conscious of tht: justice (JT i·:-; 
cLtin1, nnd has no fear of the rt·sult \Yh('n it is 
discu:·,scd hy nn unbias·~·d tribunnl. 

Th<' tim,, has come \\·lwn the \Yaterguard is lull\· 
:tliYt· to its r0sponsihiliti(·s :1nd to its position in 
1\w scht·tnf' of thing:s. 
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SPORT AND SOCIAL 

Customs Preventive Staff Chess Club 

PROBLEM No . .59* 

Black. 

White. 

White Mate in Two 

Solution to No. 58. 

1. 0--RR i 
2. Kt-" H7. 

1. K x (_l. 

Would you like to become acquainted with Brother 

Officers in other Ports'! 

A firw opportunity is by joinin~ the Clwss Chrb, 
:md a cordial irwit:Jtitll1 is r•xtrndrd to all pl:tyPrs 
in the Sen·icr, 

Tl1t' ohj1·Cl t1f 1 ht• ('lull i:-; !u cn·;t!e friend·dtip, 
'""' cumrad<'ship In- tiH· playing of C'h.·ss .. \kmbers 
in Yarious port~ :trc groupeJ into sections of eight 
pl:lyers, l'ach pl:tying fiv<: garncs bct\Yecn Septcm­
lwr 1st and 1\lay olst, and small prizes are gi,·en 
t<~ the highest scon·r of each section. Every fully 
paid nwrnber is entitled to enter for the Silver 
Cup pr.·sented In· our lirst Chairman, ~Jr. C. E. 
l·:gan, lait' C.I'Jl., and to form ]Wrt uf the port 
or di""tril·t tc;llll C0111j>Ptill.:.4 for th(• .~iiVt-'r Ca ... t}t~ 
pres•·nt<·d hy our Prcsidt·nt, 1\lr. C. :\!. \\'oodforJ, 
O.B.E., lnsp<'ctor-(;erwral of \\ atergtwrd. 

Thf~ S1·ctions are run under a systen1 of prom:)~ 
tio!l a11J n·lq.~:ttion actording to scor('s obtained, a 
\\in cuunLing: 1 point, and a draw 1

, point. Full rules 
ur tlw gan~e ;tre gi\ en on p<tyl;lent of entranc~ 
r\ t->. Tl~t· ~uhseription is :2, U per annun1. 

7\(·\\. 111Ptnlwrs are placed in thP lo,Yt'r Section. 
()ur nt~:'-.:t seastHl is due to coinnlencc on 1st 
S··pt•·miJ•·r, 1\lHIJ. \\'ill all otlicc:rs anticipating 
joi11ing plcasr• notify tlw Hon. Sec., \\', \\'. Bishop, 
:!li, Hlackht·::th llill, Lundun, S.E.lO, as soun as 
p·.·~·sihl(·, in ordt•r that sr\rtions r;tn hP arrangf·d . 

.\'F\\' 1-:.\'TR.\.\'TS TO TilE SERVICE .-\RE 

CORDI.\I.LY 1.\'\Trt<:D TO ME~ll3ERSHIP. 

Our departm•·nt is '" scattered that the Chess 
('lub gi\-BA.L fln1\ opportunity to b.·cunv: 3rqua.int<>d. 
\\'ith hru. oftin·rs \\'!to tnay otl1r•ndst· tl('Yrr IH~ 
nwt, 11r tu n·nr·w ~tcquaint:tnc0s. 

DENSLEY APPEAL. 

rhr~rp :tl'P still a fP\\" lists OUtst:lllding in ff'Spect 
of the aiJCJn•, ami it is requested thrrt in all cases 
tlwv should be returned to the trndt•rsi~twd at 
t hr• c-arlie-.;L n10tllrnt. 

It i,; hoped to publish the final list of receipts 
in the rwxt issl!<' of tlw Journnl. 

J. T. SPTT0:\1, 


