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UNITED AND UNANIMOUS 

IN the history uf the Waterguard Department 
there can seldom have been such an interest­
ing document circulated to the staff as the 

recent one containing the Board's conditional 
proposal for re-oq.;anisation. Interesting, both 
as regards the discussion and it has 
caused, and the reaction uf the thereto. 

There is another phast: of the business, how­
el·er, that interests ourselves and, as we feel 
we may not he alone in watching this sidelig-ht, 
it will he as well if we draw the 1·eil. \lv'e refer 
to the manner in which the Prcn'ntive Staff 
ban taken the (again conditional) suggested 
scheme for setting up "a more cffecti\·e in-
strument for the of the N.cvenuc." 
If we may he for digressing-, however, 
it will bt: to express our curiositv at the re­
markable fact that the bringing iino cxistcnce 
of a more effective instrument for H.evemH' 
protection should he dependent the prob-
lematical result .of a Staff havinc 
recourse to arbitration upon remuneration. ·(,) 
our simple mind it appears queer administra­
tion, but possibly we han· far too serious a 
\·iew of Revenue protection. Pronntion pros­
pects have ever been the bait of th<: fishermen 
desirous of landing tht· \Vakrguarcl fish high 
and dry, and it is not tu lw wondered at. The 
prospect of becoming one of thl' elect with 
decent hours of duty, plus from night 
linty and the more anluuus l'rl'lc-ntive 
work, is certainly attracti\·<:. And su the "fly" 
was cast. Larger and more colourful than ever, 
but what was the result? 

The Staff Side were unanimous that thev 
would JDt accept the ronditiun laid down b\· tht. 

Official :-:hlt·, and~to confuse our analogics­
~1 r. Spider did not have any guests. 

The P.S.A. Oil an issue of this kind 
had, very been prc-determin~d, and was 
definite. So much for the organisation side of 
the matter. As regards the rank and file, the 
reaction has been tremendous and significant. 
Large meetings have been held in every Dis­
trict, and resolutions unanimous in en:ry in­
stance ha\·e heen passed supporting the action 
uf the Staff Side, and indi!:!;uantly rcpudiat!ng 
the suggestion cuntaincd in the proposal to 
incn·asc th: supervisory grades. The largest 
urganisatio11 on the Staff Side has been in­
undated with personal protcsts at the proposal, 
emanating in many instances fr,.nn individuals 
who would have a much earlier opportunity of 
personal ad\·anccment in the event of the pro­
posal C'oming into effect. 

In short, had there been an intention to con­
solidate the rank and file to an extent that has 
ncn·r previously been realised the result could, 
as far as the P.S.A. is concerned at any rate, 
not ha\·c been better. 

This is merely a sidelight upon the situation, 
hut it is none the less an important one. A 
consolidated organisation in the position 
in which our own is at the momem is 
something to be pleased about. For ourselves 
we believe that we know a Ettle more about the 
1930 Preventive Staff than to have doubted their 
attitude in this crisis, but we are wcndcring 
whether others are merely making that 
discovery. 
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CUIH~ENT .COMMENTS. 

A T the time of writing these Cummcnts the 
J nn e Dcpartmen tal Conncil meeting has 
not yet taken place, and it is therefore not 

possible tu add anything to the information 
already distribnted to the membership on the 
Salary Claim question. Correspondence from 
the Districts still keeps pouring in, and it is a 
remarkable fact that there has been no sugges­
tion from any source that the Official Side 
11' upr,;;als could in any way be acceptable. This 

;·,,·kablc because only in rare cases is snch 
,vide unanimity to be found. In the present 

mstancc one might have thought that the attrac­
t ions oHcred to a not inconsiderable nnmber of 
the StaH would have cansed a certain amount of 
dissension. That this has not happened can be 
attributed to the firmly-fixecl opinion that the 
work of the P.O. and A.P.O. Grades is nn· 
badly underpaid. There is no cloubt that th.c 
attempt by the anthorities to remedy one al­
leged defect whilst at the same time totally 
ignoring what the rank and file reg:arcl as a 
glaring and longstanding: ddect has been snch 
a shock to the StaH that n·cn those who might 
otherwise have fa,·ourcd changes in the direc­
tion proposed by the anthorities, han; fonnd 
themselves siding with those who wonld not 
have those changes at anv cost. Thns 11·e .get 
the unanimons d-ecision tc) fight 011. 

* * * * 
1t wunhl be something worth \vhilc if an open 

admission conlcl he obtained that, in 1·ie11·ing the 
salary scales of the l'.O. and the A l'.O. Cracles. 
on~rtime pay is taken into consideration. There 
is very good reason for bclic1 ing that emolu­
ments are in fact looked upon as being part of 
salary. In a previous salary claim the Official 
Side; in their 1nittcn statement to the Ar·bitra­
tion I3oard, laid strong emphasis on the emolu­
ments earned by the Preventive StaH. Yet, it 
has been denied that on:rtime pay influences 
the salary scales in any 11·ay. 

lf it were possible to gct this 01 crtimc bc1gc;y 
out into the open, the Association wonlcl be able 
to deal with it as it shonlcl be dealt with. There 
arc two sides to c1·cry question, and the StaiT 
vie11·s regarding the value of o1·ertime ha1·e not 
yet been heard. lt can be said quite definitely 
that to credit a staff with the benefits of an 
8-hour day or a 48-honr week, and then to bnlk 
overtime earnings with salary in order to sur­
port the contention that the remnneration is 
adeqnate, is absolutely nnjust. Reasoning of 
this kind reduces the 48-hour week to a fare-c. 

The Staff mmld be; far better oJT 11·ith a 
decent salary that cuuld be reliui npon as a 
regular incot.nc, 11·ith no <>Vcrtimc pay for Sun­
days, a ne! \\·ith one clay off in SL'n'tL l t is 
certain that snch an arrangement could not be 
uppused on any reasonable grounds, but it is 
equally certain that the cust to the Treasury 
11·onlcl rnlc the 1vholc thing out of even con· 
sideration. The present system is distinctly had, 
but it is cheaper than the ideal system. The 
powers-that-be arc, hcl\1·evcr, not satisfied with 
the ccmumy cHectccl by thl' present method. 
which is expcnsi1·c to the health of the Staff, 
but arc inclined to utilise the results of that 
system to keep wagTs at a low lc1·cl. ln other 
1\·mds. they ha1·c it both "·ays. 

l t 11·ill ttot. of cottrsc·, L'\Tr he rossihk t" 
eliminate m·l'rtinw frcnn r'rn-cntin· Staff wurk, 
hut e1 cntnally the principle uf one <lay oH in 
sen•tt 11·ill preyail and 11·ill break down thL· ·had 
olcl traditiun of the department in this respect. 
\Vhen that happens overtime and its cunscqucllt 
c1·ils will he considerably reduced. The \\·ork of 
the ScrYicc >Yonlcl he llC'ttcr because local ad­
ministration wuuld find the disposal of staff a 
kss difficult problem. At the moment equalisa­
tion of m·crtimc seems tn rnlc the situation. 
This is quite a logical outcome of the fallan· 
11·hich confounds 01 ertimc pay ,,·ith salary. 

* * * 
.\n agreemc·nt on the L.,.nclon Port Local 

\Vhitlev Committee regarding the re-scheming 
of staff at Cruyclon has raised the question 
again of whether the time has arri1·ccl for the 
employment of PrcventiYc Staff at Croy<iun. 
The matter of baggage examinatiun at airports 
is ah1·ays being closclv \Yatchecl IJy the :\ss••cia­
tion, atid our ~cpt-csct;tatill'S c>n the Joint Com· 
mittee of Customs am! Excise: Associations arc 
enquiring: into the possibility of bag-gage \\'nrk 
at Croydon being pcrfurmed by the appropriate 
ufficials. "Cndcr the re-scheming, provision is 
made fur the continuanc·e of this work by mem· 
hers of the Officer Grade. It is nCJt certain at 
the time of writing whether there are yet 
sufficient grounds for the Association b press 
their point oi Yie11·. I3ut there is a definite in­
crease in the volume of work There are about 
one hundred foreign-going 'planes arri1·ing and 
departing from Croydon each da~·. 
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It would appear from the tendencies in the 
development of air passenger traffic that the 
work of dealing with 'planes throughout will 
cn:ntually devolve upon the Preventive Service. 
The trend of e\'Cnts in aviation will undoubtcdlv 
cause a speeding up of the changes that hav-e 
been gradually taking place in the character of 
the Service during the past years. There is 
every reason to anticipate that before lung 
there will be many new airports for foreign 
traffic, and that in many cases a continuous 
night and day attendance bv the Customs 
officials will he necessary. l\i1ght work as a 
regular feature will not appeal to the average 
member of the Officer Grade, anrl thus it is 
probable that the PrevcntiH Scnice will hl' 
presented 1vith that part of the j .h. The con­
ditions under which the 1vork at anodromcs is 
performed arc snch that the presence of "'" 
clificrcnt Customs departments dealing "ith 
practically the same traffic would be nturc· 
acutely apparent !Cl the publiC' than is the casl' 
in the shipping sphere of activit\·. The result 
of this \\'.)UJd be inc,·itablc. Sc;mc \'Cl'\' old­
fashioned notions 1nlllld wither uncln tl;c fire 
of criticism. 

Regarding the assertion that night attendance 
will he a prominent feature of Customs \\·ork 
with airplanes, it might he mentioned that the:·" 
is a general opinion amongst aviation expnts 
that in the future passenger-carrying 'plam·s 
will pcrbrm most of their journeys by night. 
There arc sc,·cral reasons for this. One is that 
11·hen flying at l1igh altitudes a passenger has 
nothing mure to interest him in his surromHI­
ings during daylig-ht than he would have at night­
time. 

:\l the n,umcnt the scnTal :\ir :-icn·icc Com­
]nnies arc consiclerinf( the prohlem of crowded 
:lir F>tltcs to and fr"m the Continent. lt appears 
that 1·cry sonn some reorganisation of these 
mutes 11'ill becl\me imperatin·. Suggestions 
have been made for alternative routes al(•ng 
11·hich aerodromes \\·ould he established at intct:­
,·als of]_; or 20 miles. :\t these aerodromes prompt 
Customs attention \\·Clu!cl he required. This 
\\·oulcl, of course, mean continuous attendance 
by Cnstums officials, thrc111ghout the 24 hours. 

l'rl'paratiuns fur a meeting ui the Exccuti1 L' 

C'onnnittee on the !Jth July arc in prog-ress. At 
this nH·ctin,g the date of the Annual Conference 
will he fixed. The Committee 11·ill deal \l·ith 
the A.mmal R<·p·.>rt and all other matters cltH' 
ior Conference discussiotl. it is pruhablc that 
<he Conference \\'ill take place during the first 
.\'C'Ck "f .-\u~,ust. This is rathn later than usual. 
lt 11·i!l he- un<krstc:.ud, hll\\TI'l'l', that recent 
c,·cnts in C(ll\IHTtion \\·ith tlH· s;tlan· claim halt' 
lllcFlc it impossible to n1akc pl;u\s "·ith any 
degree "i certainty until the last moment. 

t I I 

Preventive Staff Association 
Htad O.ffia : 

Tha11 es Chambers, 
t3 Beer Lane, 

Ttlephont: ROYAL 4279 
Prnrdent: fF. G. Tlzomso11 

London, E.CA. 

Gtnera/ Surttary: J. l'v!trron 
Organiii11g 8urttary: J. T. Button 
ASiistant Suretary: W. H· .P~wtll 

LIVERPOOL. 
:\ large gathering of th~ Li1 erpool members 

hall the opportunity at a recent rnectin<Y of hear­
ing from their rcprescntati1·cs on the 'J.,.:xccutivc 
intcrc:sting details in connection with the Salary 
Claim. Those present listened \Yith c"•nsidcrablc 
attention to a hist:1ry of the preparation of the 
claim, and to the detail which had been worked 
<•Ut sho11ing that the work oi the: Prc1Tntin· 
Stall hinges upon the work of the Pre1·cntivc 
Officer, the ultimate claim Cu\·ering the whole of 
the \Vatcrguard grades. It 11·as shown that the 
Official Side had had the claim nu<lcr considera­
tion for an appreciable amount of time and that 
in the end had made an olT n of increa~cd supn­
,·ision. The o!Ter contained nothing- for the Pre­
,·.cntil·c Officer and nothing for 'the Assistant 
Pre1·cnti\c Officer. The Conference last Year 
hac! given authLJrity t" .eo tu arbitratimi, ii 
nccessarv. 

The m'eC'ling \\as reminch-d that at tlw time of 
the 1923 agreement tl1e Hoard had intimater! 
that the final settlement uf the Assistant l'rc­
,·cntil'e Offi<-~ers' salaries 1\·lluld be made 11·hen 
the terms of recruitment 1\'l'rc scttkrl. Xothing 
had hcen clone. In the opinion nf the speaker, 
the ofter of more supen·isin.c posts \\as designed 
to curtail the present ]JO\\Trs rJf the l'rcycnti,·c 
Officer. Yet the suggest<·<[ st1pc-r1·isor could 
never achieve that emL 

:\nothcr speaker referred to \Vatcrguard 
aspirations for the past thirty-nine years. ln 
cHry case, in 1891, in 1908, again in 1920, and 
later in 1923, there had been created more 
Chief PreHntiye Officers and other supe1·i· i:1. 
officers. Xow again there is a similar offer. lt 
was described as "a more effcctin~ instrmncnt." 
an cl, curiously enough, \\-. 1Ulrl be imposer! "onh· 
in certain circumstances." The offer uf a fc1~· 
jobs for a few peoplt· if the Staff claim \\Cre 
withrlra\1'11. lt was consiclercc! that the success 
of the staff scheme would result in cmnparabh: 
claims from other grades uf the Ci1·il Scnicc, 
and it \\·as apparent that thr' Treasury preferred 
to spend more ,-,n supen·ising than on the lo11Tr 
~!:radcs . 
. J<egarcling the pussiblc reduction in the nutn­
hcrs of the P.O. and _\.1'.0. grades, it 11·as 
pointecl •nll that rlurillg the bsr St'\·en \'ear;; 
cnTy port atHI creek had been cardu1!,: ex­
amine<! and the staff rcdm·,·d 11 hnc l"';siblc. 
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It would seem, therefore, that the proposed 
C.P.O.-ships would he no better than the present 
position of the Preventive Officer. He felt 
assured from the Board's proposals that our 
claim was a good one. 

At the conclusion, a resolution approving the 
action of the Executive Committee at the recent 
meeting of the \Vaterguard Sectional Com­
mittee, and agreeing that the case should be 
taken to arbitration, was accorded ;1 unanimous 
vote. The meeting pledgee! its \\·hnlchearted 
support. 

DOVER. 
At a. meeting of the 1Ju1·er Distnct ~it the 

1~nited Sen·ices Club, Folkestone, recently, the 
Hoard's offer in reply to the salar,· c-birn wa:i 
fully discussed, and a resolution supp,>rting the 
F.xecuti,·e Committee in its action was unani­
mously agrecel to. The mcetin:: "·as uf opinion 
that the contemplated increase in the number nf 
supcrvis,:>ry po~ts was a. definite admission r•i 
the executive responsibility and value of the 
Preventive Officer. Fmthcr, if the additional 
appointments were meant to connmc trans­
ference of this rcsponsihility to the unified 
grade of Chid Prc:yenti,·e Officer, the mectin.~ 
instructed its Councillor to press for the aboli­
tic•n uf the barrier between .·\.1'.0. and 1'.0., 
and the substitution thcrdor uf a sen·ice scale­
of pay an cl unarrested progress fi um initial 
salary of :\.P.O. to the maxmn11n of l-'.0., 
analogous tu that <•htaining in the Landing 
department. 

The circulati .. >n of a suggestion ct~culatcd to 
appeal to the ambitions nf a limited section of 
the membership of the 1'.~ . .-\. was deprecated, 
and the step regarded as irregular a!Hl hostile. 

GLASGOW. 
A special meeting was held at :-1a1ishank un 

June 2nd, at which a large numlwr of members, 
including members from the smaller ports, at­
tended. :\fr. James Dcnhy occupictl the Chair. 

:\ lin:h- discussion un the Sal an· (']aim took 
place, ;u;d the proposals of the ·onicial Side 
met \Yith se,·ere criticism. The members were 
of opinion that there was already too much 
super\"ision, and wne at a loss to understand 
why there shuulcl be any desire to increase the 
numlJCr of supen·isory posts. Tn a resolution 
the meeting unanimously decidcel that the claim 
of the Assuciation for increased salan· slwul<l 
be maintained. . 

The question of :\.1 '.O.s at small purt s 11 as 
discussed, and a resolution was p;tssecl that 
.-\.I'.O.s who have hct,n transferred to a small 
port against their \V~~nes, and whl) haYe spent ::lt 

least fin> years at that part icuiar purt, he gin·n 
the option of a transfer to a larger purt at the 
Crown's expense, prrwidcd that they han· not 
exhausted their chances of promotion. 

Sc,·cral matters of lucal interest \Yere dis­
cussed. 

ClJSTOMS JOlJRNAt 

CARDIFF. 
A District meeting was held at the Old :\,-caek 

Hotel, Cardiff, on h·iday, J unc 6th. \I r. ( ;_ 0. 
\Varnc, 1'.0. (l'cnarth), presided. 

The la+cst news on the Salary Claim \\<tS 

read and d.scussec! at length. :\ resolution that 
the District regarded tht: Board's prupusals as 
being quite irrcJeyant tu the claim, and that the 
Exccuti1 c shouU c,untinuc tu pursue the cla11n 
with unabated vigour, was unanimously passed. 

Several othc:· matters ,,f interest came before 
the meeting. 

The qucsti,;n uf ,accontmodation at the East 
])uck, Cardiff, \\·as af';ain ra;scrl. The Chairman 
gave dcta:b <>f propose! a!' crati,_.ns, and these 
\\Trc ag rt c I upon. 

ELECTION OF ADDITIONAL 
COUNCILLORS. 

P.O. Grade. 
\\.ith rdncncc Lo notice of the ab<lt ,. clrcit~>ll 

"i'·,·n in the issue of the journal .:\u, 668 nf 
\!av .list, mcm11crs arc informed that the unly 
tlutilinati()ns rtTCi\ cd \\·ere in fa,·our uf---

\lr. 1'. ~pear, P.U., \Ianchestcr District, 
au<l 

\Jr.:\. 1\ichardsun, 1'.0., ])mer !Jistric·t. 
These t\\"o mcmlwrs han· accunlingly hcc11 

declared elected. 
]. T. SlTTO:\, 

( lrganising ~c-cretan. 

URGENT. 
A.P.O. Grade. 

:\u1ninations under the same ruk "f the l'<ll1-
stitution (Rule 4, sub-para. 2 (c)) for the t".'' 
:\.l'.O. additional Cc•tmcillors arc now rccjut·stcd. 
It should he noted that only nwmlll'rs of the 
:\.1'.0. ;.;rac!c stationed in Districts that han· 
nut clire;,t representation as a result of prn·iuus 
elections arc digihle fur nomination. These 
Districts arc as fe,J]o\YS :~-

:-;,,·;m sea, Hrist·1l. Plnnouth, Han;-ich, 
(;rims by, Hartlepool, - Alwrc\cen, anel 
Belfast. 

?\ominatiuns slwnlcl he sit.:ned ll\· l\1·" tlll'1n­
bers of the .-\ssociatiun, anJ shun!;! he ac"C<'lll­
paniecl by a statement irom the nominee uf his 
willinl.(nc-ss tu stand fur clccti •n. :\nv member 
of th~· :\ssociation, irrcspt't'tin· of the lJistrict 
in ,,·hich he is stationed, is elig'hk to nominate'. 
:\ominations sllilulcl he made in 111annscript, and 
slwtdcl he fon1·arcled to the undcrsigtll'd at 13, 
Beer Lar.e, London, E.C.3, in sufficient time to 
Ill' rc·cc·in·c! on or hdore the 7th July. This 
sllllrt notice· is c·ss,·ntial in <1rder that in tl11· 
n t't1t of a ballot he;ng; necessary, the for!llS 111;1,. 
he circulated 1vith the next issue of the Journal. 

No other intimation, or nomination f~rtns, in 
connection with this electior. will be sent out. 

:;uccessfnl candidates at these elections ,,·ill 
he required tu attcn'! the Counc;J meeting 
anticipate-d tu ht· held earlv in August 

J T. SL"TTO.:\, 
Org-anising Secretary. 
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Correspondence 
The name and addrns of tht zcrit(r (not necessarily 

for publication) 1hou/d bt given itt ell !men to the 
Editor, zc•ho acapt! no rts/!Onsibilitv th c:ie~c: 
exprNud. ' ~ 

REO!{(;:\;\ ISATJO:\. 

Sir,--1 wuuld like, rohmms, to 
my appreciation and de-

in wh:ch the Exccn:ivc dealt 
with made in l<> "nr sahn: 
claim. a member of tht: \vh:, 
might "benefit" hv such an increase in the 
nurnher of C.P.O.s 'as W<JS suggcoted, and \d\ll 
has had a fairlv extensive cxpcric•ncc in lillr 
branch of the C. & E., l like tu c:m-
phatically protest at the to incr~asc 
the numbers of that grade, and l:u not bclinc 
that the p;·op,lsal receives the support of am· 
officer, high or low, identified with tlw \Vatcr·­
guard . 
. The Editorial rden·nct' t" 
issue Xo. IJ6H of the Journal 

can he iust.ificd is 
not difficult tr> deduce 

this qucstiun in 
stating that 

((' 

Hoard's pruposal. En·ry <>J'!'.~lllisatiun has 
had at. some t imc 01· other to far-.· 11 hat C.lll he 
fittingly clcscribcd as a sclecti1 c ronccssiiJtl. 
The ic:tcher \\'ho giYcs a ]Wnny tu the good buy 
of the class, and the old nwuitr•r s,·stcm :t:·c: 
early examples that •.me meets. The:rc :tlsu 
a further moti1·c in this pernicious PL'Jluo:d 1han 
that. One can easily imagine the dam;'"'' r~uscd 
to the status of the grades hv th:: ns,:iul ur 
nsc]css; or tlllnecesSar\>-!: ~~131~Z't·s 

poEcin~;" the \Vatcrgnar;!. That, :\I.·. 
is the reason, a>Hl aJth.,ugh <ale joins in 

the justifiable indignation, there arc occasions 
\\'hen simple statements arc· more cffcctin·. 

l have some vears' as a 1'.0. in 
large and busy port. nest time that 
rcL·civc advice ur assistance frorn any rucrnher 
of the supcnisury f{rades will lw <he i1rst time, 
and apart from thus(· fc1Y who set cmt !'J rnakt: 
the "old man" do his "bit," this can said 
of all my colleagues. For disciplinary other 
purposes I suppose supervisors are necessary, 
hut if their number is to be on that 
accuunt reduction and not increase would 
result. cx;stcncc is thon"-h t 
antomatically reduce my · , 
they have much to lt:arn about the elementary 
facts of my job. · 

\Vhichc1Tr \\"a) unc c:xamincs the 
;;chcme, and lo visualise the 
tion, one is to the ccmclusion that ii the; 

is tc> reduce status, then it is a costlv 
scheme. That it 11ill be cxpen-
and the not onlv 

the \Vatc~­
it well. 

1vhatcn:r 

rq 

may be the personal 
officials, thev 

inclinations of responsible 
if thev cannot 

t ha: th c tret1d 
will iorce devolution of certain 

It would be better to 
and within the 

in~ the C. & 
duties to those 

them for 

conic! be done on those lines. 
within the last few lines of the 
"nibbling" this solution, and 

dependence upon the result 
in the C\T:lt the 

scc:urin.£; 
in a complete cz•oltc face on 
anthorltics. 'T\: increase the 
grades will at once he the 

lt is perhaps as well for larger reasons than 
those that arc the obiccts of our As-

lhat has will · the means to 
arbritration, and as an member 

pledge !11)' maximum support, 
Yours, etc., 

11 P.O.'' 

Sir.--In the face· r rccellt happenings rcoanl-
clain, f<:>r ~1n increase in "' f,JT 

grades, i 1 n1ay not IJe ont place 
the situation as it now appears, an<! 

c«mp:l!'c' it ll'ith the ,,f bygollc times. In 
doin.tf ''' kt u:; dri to the year 1R97, 
lr(·c·aus,· "n acc<Hllll ,,f the n·ssat:-.,n of the 
llr•arr!in" d;;ty at (;ra\TSc'tHI 
<'c:ttacre 'uf tl1c: starr became 
tmt:l .the vcar 1900 were there 
puintnu·nt~ tu the \Vatergnard. 

011·inc: w the· umditilms at that 
.. of!ic·crs handed together and 
hard and and rd >rm, 

togc.Lhcr v;ith an i11cn·asc pay. an•l so lH'r-
ststcnt was their cla'm that a Departmental 

held. 

the· mudcrn tnca"s of 
uf the \Vaterc:uard "fficer 
m<msh·; but ;:o monctan· 
it. lti the face ,,f this ·<>ur 
scutaticns have been turned dclln1. 

.l':ow, this mav \\·ell gin: rise to a certain 
amonut of · ami but I 
think \H' can kc>:p a >tiff upper and 
ll'l llllt' claims IH· presented to the Arbitration 

; and if l may that can be 
upon or lll~dcr c•nc 

ings :-11 Relativity, (2) l'arily, 
cithn of the thr,·c 

:u:d truthful ra5c eau be 
amply supported bv indispntablc n·idcnce. 
Yery nature of -(;nr c1Jliug· and the variety of 
our duties \\"(;11ltJ be a surprise tu rnanv, and 

when it is considered that the I'n"n:n­
;s practically alum: for the greater 
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part of the twenty-four hours, ancl from Satur­
dav noon until ::..Ionday is entirely so, it must 
su;·dy da\Yn upon those \Yho would hear our 
case that there is nwre than a modicum of 
truth in the claim and a still greater amount 
uf justice. 

Yuurs. de., 
"POI:\T :\INE SEVE:\1." 

S'L\ND FIR:-!. 
Sir --Where does the: \\'aterguanl stancl in the 

orck; of thinf.!,s as labelled with th~ tit!t: "H.\1. 
Customs and Excise''? 

The \Vatcrguard can be likened tu a partly­
discon·red Continent uccupinl by black pc.1ple, 
,,·hose n:sourccs, whether human or natural, arc 
dulv exploitc(l for the benefit uf the \\·bite races. 
Ou; unknown Department, "·ith natural shyness, 
has .been struggling for years as the b:1ckbone 
uf the rc\·emtc protection system of a great 
nation. Clever men and clever ideas have 
originated from our ranks. Intricate regula­
tions have been acltninistered with the same zest 
as the simple duties that \\T arc only accredited 
to b~ able tu perform. Our plutncs ha\ c bcc:n 
borrowed oft and oft ag:tin hy others ,,.h,, han· 
been dnly a':claimcd superior and m )re hif.':hly 
cclncated. and naturally entitled to a high scale 
of remuneration. How long must this atmos­
phere be allowed to continually permeate our 
official carens as mc:mbers of the \Vaterguaru? 

The time has come for the Department as a 
solid unit to stancl firm behind the c\ssociation's 
present salary claim. The Association officials 
must be open in all their transactions, so that 
the rust of discontent is not allO\Yed to cat a\Yay 
the 111nralc of the members, and the members 
nntsl :tllo\1' ne> rtllll '\lrs to <ktcr them in the· 
c;rcat assisLmce that they call rcnckr the lc:ulcr' 
at the present time in the knU\dedgc that the 
staff is united. 

The t:me is now opportune for the Hon. Beard 
to oHicid.lh: recognise us as officers of Customs. 
increase ~>nr s:~lary, impr:;ve our conditions 
generally, and discreetly erase the title of 
" policeman" under which certain classes of our 
official culleagttcs are always plcasecl to inform 
the public "that those metl'l1Jers of the staff who 
\\'Car uniform arc not proper Customs Officers." 

Stand firm, and here's tn the ultimate snccess 
of the cfiorts of our leaders. 

)r ours, etc .. 
"SA;\;DY." 

CHANGES IN THE STAFF 
TO JUNE 23rd, 1930. 

TRA!\SFERS. 
CHtEF l'J<EVENTIVE 0FriCERS, LowER Sn:noJ<; :­

Finley, VI. H .. Unattached, Ufiice of l.(; \\'. 
to Hn]yhcacl. Chester. 

lcficry, \V:. Un~ttL\chcd. ()flier· Pi u;.\\. l" 
· F;shguard, Swanse-a. 
J ones, r.: Fishguard, Swansea to Southamp­

ton. 
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P ru-:VENTl v E OFF lCERS :-

Barrett, J. A., Belfast to Southampton. 
Collier, H., :\Iidcllesbrough, Sunderland to 

c;0ok, Hull. 
Flcming, G., N ewcastlc to :\liddlcsbrough, 

Sunderland. 
l~ urr, E. A., Goolc, Hull to Innningham, 

Grimsby. 
Lumsden, F., Silluth, Preston to Seaham, 

Sunderland. 
~oble, J. S., Seaham, Sunderland to Belfast. 

:\SSTSTANT PHEVEXTIYE OFFICERS:-

Bailey, \V. J.. Grimsby to Immingham, 
Grimsbv. 

Burnctt, \V. J.l.., :\lanchester to Eastham, 
:\Ianchestcr. 

D'Arcy, H., Leith to London. 
Deane, ]'. J., Southampton to \Veymouth, 

Southampton. 
Ledson, F., Eastham, :\Ianchester to Li,·er­

pool. 
Linclsay, ]., Leith to Cardiff. 
l'inson, C. H., \Veymouth to Poole. 

Southampton. 
]{amsay, :'\. .\., Cardiff t" Cra\·escnc\. 

L:1ndc>n. 
Skinner, F. \ \·., ( ;]asgo,,· to S"uthampton. 
Stewart, ]., Tavport, Dundee to Dundee. 
S\\-cct, .·\. H., Cardiff to Southampton. 

PRCDIOTJO:'\S. 
CHIEF PREVENTIVE OFFICER, LOWER SECTION, TO 

lcPPER Sr:cnoN :-
Coddard, \V. F. E .. HolYhcacl, Chester t~> 

London. 
PRr:\TNTIVE 0FFTCI·:R TO CHIFF I'RJ·:\·r-:xTJn: 

Ot·TICI:R, Lm\'ER SaTTO.'\ (LxA.tT.\CliFD) :-· 

Cli fiord, 1. H .. (; rc;tt Y a rtn(lll t h, :'\. T\\·ich tll 
Uffic~ of u;.w. 

.\c,sJSTA.'iT l'RE\TXJ'I\'J·: u~Fin:t<S l() I'Jn-:n·:.'\TI\1. 

CJFF!Ct:HS :--

Cnu]snn, \Y. C .. Dundee t:> Cr•nnah's c.]uay, 
Chester. 

Dcdman, C., Suuthamptoll tu :'\ C\\·castk. 
Gallag-her, J. ]., Liverpool to Silloth. 

Preston. 
\Jndcl, S., lmmingham, Crimshy tn Hull. 
l'owcll, \V. H., London. 

OFFTCE!~S LE.\ VI:\(; THE SEI~VLCE. 
1\.J·:Tl H E~ll·:;\/TS :-

CHIEF Prn:n:sTJn: OFFICER. l.I'I'Et: SEcTtnx :­

Bridcn, A., London. 
CHIEF PREVEKTIVE OFnCER, LoWEH SJ-:cnos :--· 

Gillan, P ., J nYerness. 
l'REVENTIYE OFFICER:-

Hodgkinson, J., Immingham, Grimsby. 
AssrsT.~NT PRnT)[TJVE 0FFJCERS :­

l'arkcr F. D. 1\ ., Lundnn. 
1\()\\T, 'r. H., l'ouk, Snuthantptun 
\\.:·nt~ll;, .\. J. F,,Jkc't"lll', l ),,.L r, 

Ex(;JNELR .\Jt:cf!,\Xll' :-,. 
Hobertson, J. (~., Lerwick, Aberdeen. 
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DEATH-PRE\'EXTIVE OFFICER:­

:\Ieldrum, J S., Blyth, :\ C\\Tastle. 
OTHER C\l'SE~ ;--

~;ilk, 1<. R, :\ssistant Prc\cntin Ofti,·cr, 
(;ravescnd, Lmdun (tu Clerical Officer, 
:\linistry oi Agriculture and Fisheries). 

VACANCIES. 

(!IIEF PREVENTIVE OFFICERS:­
Gppcr Section, Bristol, 12.8.1930. 
Lower Section, Gravesend, London, 5.8.1930. 
Lo11·cr Section, \V est Hartlepool, Sunrler-

lanrl, 11.8.1930. 
l'llEVE!\TI\'E OFFICER, 

lmmingham, l;rimshy, U\.JCJ30. 

OBITl':\I<Y OF SUL'ER:\!\l\L-ATED 
OFFlCEI<~. 

Baker, H. \\'., Chief l'rc\·entil·c Officer, 
Cpper Section. 

Barr011·, J. J.: .. , Preventive Officer. 
Coulson, \V., l're1·entive Officer. 
(;raham, D., Prcvcnti1·e Officer. 
Grimes, C. .\., l're1·entivc Officer, Lower 

Section. 
~trangc, :\., Pre1·enti1·e 11 an. 

DENSLEY APPEAL. 
£ s. d. 

I 'rc1·iuusly acktWI\'ledgccl 99 lJ 0 
I'ort, l'tc. List :\o. 

1-!cvsham 18 0 3 (l 

l'oi·tslll(ll1th (J(J ... 0 ]() 0 
:l)n' ]()5 () ]() (] 

lync 166 0 7 0 
Tyne 167 () 6 0 
Cowes 6-t 0 6 0 
Sou tham ptL m 61/2 & 69 5 4 6 
Penarth 26 0 10 0 
l.O. Staff, Cardiff 27 () ]() () 

Cullcction and Long Roun1 
Stal1, Cardiff 28 213 (J 

A.l'.O.s, Cardiff 29 2 12 6 
\V.S., C.l'.O., & l'.O.s, 

Cardiff 30 4 16 6 
\Vatchers, Cardiff 31 0 8 0 
Surveyor & Officers, 2nd & 

5th Statieln, Cardiff 32 2 0 0 
Excise Surveyor, Officers, 

and VV.P.O.s, Cardiff 33 2 (] 0 
Balance of Cardiff and 

Penarth Subscription 37 1 12 0 
Bristol 58 1 8 0 
~ewport (additional) 254 0 12 6 
l'lyrrnuth 101 2 ](] 0 
Penzancc 103 0 7 6 
Fowey 103 0 7 6 
Dartmouth 103 0 8 (J 
Exmouth 105 0 10 0 
Salcombe 107 0 2 0 
Par. 107 0 2 0 
Teignmouth 108 0 2 0 
Gravesend & Tilbury 91 & 93/4 5 3 0 
Sheerness 95 0 11 0 

I I 5 

Chat ham 96 (J 10 () 

Thamesha1·en 92 () Ill u 
:O.laryport 304 , .. () 2 6 
Blackwall & \Voolwich 283/6 1 19 6 
),Jrs. B. T. White 305 () :1 () 

Portmacloc 88 0 2 () 

Hull & Goole 136/43 ... 8 9 (I 

Hull 303 0 2 6 
Torquay 106 () j () 

Charlestown 110 () 2 (J 

Scilly Isles 109 u 3 (I 

\ Varrington 83 () 2 J 
Burn tislancl 178 0 11 () 

Falmonth 102 ... 0 1-f () 

Tnu., 111 ll 2 (• 
(; ~r arr, Esq. 306 0 7 tJ 
LiH·rpuul :-

Garston () 12 (I 

To-;;teth 2 l 6 (J 

Qut'm's 3 I 4 6 
~tagc -+ 3 (] () 

Stage 5 () ](] () 

Princes 6 () 11 () 

:;\" elson 7 () p, () 

Huskisson 8 I F, (I 

Canada 9 1 (J 0 
Langton ]() 1 2 () 

Alexandra 11 1 17 (J 

Gbdstone 12 1 (] () 

Birkenhcad 13 () 1-1- 0 
\Vooclside 14 () 13 () 

E:tstham 15 () 17 11 
l'n·ston ](J () Lo (, 

Preston 1 () () 1.1 () 

Ellcsmere Port 21 () -\ () 

-~~------

Total to date 23/6/30 £1()9 14 (, 

Outstanclin.<.; lists in connection 11·ith the ;l[l[Jeal 
shoul(l in all cases be returned to the under-­
signed. All amounts received that han' not 
been subscribed on the oflicial lists ha,-,, .l,een 
ackn<J\Ylecl!,!·ed on lists numbncrl 301 c1Hl up-
wards. ]. T. Sl.JTTO:\ 

Prosecution at Stocl\ton-on-Tees. 
Alleged to be a notorious smuggler, the cook 

of tht; Belgian n:ssel ":\clolph Urban" 1\"as 
orclercLl to pay, in addition to costs, £35/9/6 (or 
three months in dcf:mlt) at Stockton reccnth·, 
a smn representing T.V.D. on t\\·eh·e bottles (Jf 
nun and twelve bottles of brandv. 

:\[ r. ]. Thomas, the District C.I'.O., explained 
L1 the Bench the mode of concealment of the 
spirits, and said that considerable cliflicnlty 11·as 
experienced before the o\\·ncrship of the goods 
could be established. ln asking that the maxi­
mum penalty should be imposed in view of three 
previous com·ictions, :\1 r. Thomas stated that 
the single duty amounted to £9/19/-. 

The gJods \\·ere found concealed in the bilges 
underneath the after hold by :\! r. R. :-.J elson 
(A.P.O.), who was attached to the rummage 
crew in charge of 'llr. A. Fonbcs (P.O.), of the 
:\fiddlesbrough staff. 
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SPORT AND SOCIAL. 

Customs Preventive Staff Chess Club 

FIRST PRIZE PROBLEM, NO. 56. 

By H. D'O. Bernard. 

Hbc·k. 

\\hitc. 
\Vl1itc tcJ lll 'tc li1 three. 

* :;: ... . .. 

Solution to No. ss. 
\\ hitc. llhck. 

1. Q---QX f- 1. Q-Ktl 
2. i'~-Kt/ 2. KX!' 
3. Q--Jl(J. 

* * * * 
INTER-PORT CONTEST. 

:\I r. Du.llcy hc.Lt :\! r. ilishop. 

* 
CHESS LAWS (Continued). 1--. 

Illegal Moves. 

2-t. Should the player make an ilkgal moH, 
and the opponent call attention to it before 
making a 1nove in reply, such illegal move must 
be retracted, and 

(a) lf tw capture has been made, the player 
must, if possiLle, make a legal mm·e with the 
man illegally mo\·eu; but if no such mon· can 
Le ma<le, no penalty may be exacted. 

(b) If the illegal mo\e be a sealed move (see 
Law 33), the opponent shall ha\·e the option of 
compelling the player to move the King instead. 
If neither of these penalties is possible, the op­
ponent must nominate the piece to be moved. 

CUSTOMS JOURNAL 

(c) If a capture has been made, the player 
must either make the capture by means of a 
legal move, or make a legal mo\·e with the man 
by which the illegal capture has been made, at 
the option of the opponent. If w1 such legal 
111(1\'c'S lw possiLlc, no penalty ma} Le exacted. 

(d) If the· illegal capture lw a sealed mm·t· 
(St'l' LL\\. 33), th,· up]Hllll'tlt shall han· the option 
uf ''"lllJ" !ling tlll' play,·r tu Illl>\·,. his King in­
stt·;L<i. If tllilll' ,,i t\ws,· JH·naltil's art· l"'ssihlt·, 
the Ojljllllll'lll 1111\St !llltlliTI:tll' thl' pi~Ct' l<> \Jc 
11]\l\('tl. 

2,;. lf duri11g thl· pr()grcs~ uf :l gJ.ute it hr 
fuund that at> illq.;al llll>H' has J.,,·,·n ma,lc- in 
the game and not retracted und,·r Law 24, the 
]> Jsition which '""istc·d at th,, time uf such 
ilkgal mun· \\·as mat!t- mnst hl' restured, and 
the game pruceccled 11·ith frum that point. If 
this position cannot be ascertained, tl11· '(ame 
Tmtst be annulled. 

Penalties:-
2(J. \\'hen the· "l'Jl"nt·nt is cntitkd tu exact a 

pt·nalty, he must do so before touching a man. 

27. \\'hen a mu\·,. is made in clischarge of a 
]H·nalty, this m me must nut he cast ling., 

211. lf a mon: \v-hich the opputH:nt n:quircs lo 
he· made hy \Yay uf penalty lll' illegal, the re­
quirement must he disregarded and the op­
puncnt furfeits his right to exact a penalty fill· 
thL· uriginal ntTcnce. 

2(). Before a penalty is dischargecl, the posi­
tion which existed prior tu the connnission of 
the offe·ncc must he rcsluh·tl. 

Presentation to Mr. J. H. C lifford. 

}. I r. J. H. Clitlurd, who has receind promo­
ti >n tu the rank of C.l)O., is lca\·ing Yarmouth, 
"·here for ten vears he has sen·c<l as l'reYentin: 
Officer. To i·11ark his impending dcpartun·, 
ntemhcrs of tlte llepartment met at the Cnstom 
lfonsc at Yarmouth on.: tlay last wcl'k tu prc­
Sl'nt him with a tangible expression of their 
n·gard. Four members of the Lo\\·cstuft staff 
"-ere includeu among those JHCSL'nt. The 
prcsentati:m took the form of a comhineLl 
•1laromctcr and thennnmeter mounted in oak 

:\lr. J. Digcelan (C.l'.O.) presided, and spoke 
\\·ith enthusiasm of ;_[ r. Cliffonl's qualities. He 
felt assure([ that he hac! thoroughly earned ami 
t1cscn·ed ltis promotion. Other colleagues also 
atlclecl their \Yarm tributes. after \\hich the pre­
sentatim was made by }.fr. c;, E. ~!organ. the 
Collector al Yarmouth. 

:\Ir. Cliffonl, in accepting the gift, saiu that 
he would treasure it as reminding him of the 
warmhearteclness of his friends at Yarmouth 
and Lowestoft. 




