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UNITED AND UNANIMOUS

N the history of the Watergnard Department
lthcre can seldom have been such an interest-

ing document circulated to the staff as the
recent one comtaining the Board’s conditional
proposal for re-orgamisation. Interesting, both
as regards the discussion and indignation it has
caused, and the reaction of the staff thereto,

There is another phase of the business, how-
ever, that interests ourselves and, as we {eel
we may not he alone in watching this sidelight,
it will he as well if we draw the vell. We refer
to the manncer in which the Preventive Staff
have taken the (again conditional) suggested
scheme for sctting up “a more effective in-
strument for the protection of the Revenge”
If we may be forgiven for digressing, however,
it will be to express our curiosity at the re-
markable fact that the bringing into existonce
of a more effective instrument for Revenue
protection should be dependent upon the prob-
lematical result of a Staff organisation having
recourse to arbitration upon remuneration. To
our simple miod it appears queer administra-
tion, but possibly we have far too serious a
view of Revenue protection. Promotion pros-
pects have cver been the bhait of the fishermen
desirous of landing the Waterguard fish high
and dry, and it is not 1o be wondered ar. The
prospect of becoming one of the clect with
decent hours of duty, plus immunity from night
duty and the more arduous side of Preventive
work, is certainly atrractive. And so the “fly "
was cast. Larger and more colourful than ever,
but what was the result?

The Staff Side were unanimous that they
would not accept the condition laid down by the

Official Side, and—to confuse our analogics—
Mr, Spider did not have any guests,

The P.S policy on an issue of this kind
had, very wiscly, been pre-determined, and was
definite.” So much for the organisation side of
the matter. As regards the rank and file, the
reaction has been tremendous and significant.
Large mectings have been held in every Dis-
trict, and resolutions unanimous in every in-
stance have been passed supporting the action
of the Staff Side, and indignantly repudiating
the suggestion contained in the proposal to
increase the supervisory grades, The largest
organisation on the Staff Side has been in-
undatcd with personal protests at the proposal,
emanating in many instances from individuoals
who would have a much earlier opportunity of
personal advancement in the event of the pro-
posal coming into effect.

In short, had there been an intention to con-
solidate the rank and file to an extent that has
never previously been realised the result could,
as far as the P.5.A. is concerned at any rate,
not have bheen better.

This is merely a sidelight upon the situnation,
bt 1t is nonc the less an important one. A
consolidated  organisation in  the  position
in which our own is at the moment is
something to he pleased about.  For ourselves
we believe that we know a little more about the
1930 Preventive Staff than to have doubted their
attitude in this crisis, but we are wondering
whether others are merely making that
discovery,
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CURRENT

T the time of writing these Comments the

June Departmental Council meecting has

not vet taken place, and it is therefore not
possible to add anything to the information
already distributed to tlu membership on the
Sdlary Claim question.  Correspondence  from
the Districts still keeps pouring in, and it is a
remarkable fact that there has been no sugges-
tion from any source that the Official Side
proposals could in any way be acceptable. This

s iirkable becausc only in rare cases is such
. cniplete unanimity to be found. In the present
mstance one might have thought that the attrac-
tions offcred to a not inconsiderable number of
the Staff would have caused a certain amount of
dissension. That this has not happened can be
attributed to the firmly-fixed opinion that the
work of the 1".O. and A.P.O. Grades is very
badly underpaid. There is no doubt that the
attempt by the authoritics to remedy one al-
leged defect whilst at the same time totally
ignoring what the rank and file regard as a
¢glaring and longstanding defect has Deen such
a shock to the Staff that even those who might
otherwise have favoured changes in the dircc-
tion proposed by the authorities, have found
themselves siding with those who would not
have thosc changes at any cost. Thus we get
the unanimous decision to fight on.

* * * #

1t would be something worth while if an open
admission could he obtained that, in viewing the
salary scales of the P.O. and the A.P.O. Grades,
overtime pay is taken into consideration. There
is very good rcason for believing that emolu-
ments are in fact looked upon as being part of
salary, In a previous salary claim the Official
Side in their written statement to the Arbitra-
tion Board, laid strong emphasis on the emolu-
ments earned by the Preventive Staff. Yet, it
has Dbecn deniced that overtime pay influences
the salary scales in any way.

1f it were possible to get this overtime bogey
out into the open, the Association would be able
to deal with it as it should be dealt with. There
are two sides to every guestion, and the Stafl
views regarding the value of overtime have not
vet been heard. 1t can be said quite definitely
that to credit a staff with the benefits of an
8-hour day or a 48-hour week, and then to bulk
overtime earnings with salary in order to sup-
port the contention that the remuneration 1is
adequate, 1s absolutely unjust. Reasoning of
this kind reduces the 48-hour week to a farce,

COMMENTS,.

The Staff would be far better off with a
decent salary that could be relied upon as a
regular income, with uo overtime pay for Sun-
days, and with one day off in seven. It is
certain that such an arrangement could not he
opposed on any 1edsonablc grounds, but it is
cqually certain that the cost to the Treasury
would rule the whole thing out of even con-
sideration. The present system is distinetly bad,
but it is cheaper than the ideal system. The
powers-that-be arc, however, not satisfied with
the cconomy cffected by the present method,
which is expensive to the health of the Staff,
but are inclined to utilise the results of that
system to keep wages at a low level In other
words, they have it both ways.

It will not, of course, cver be possible to
climinate overtime from Preventive Stafl work,
but eventually the principle of one day ofl in
seven will prevail and will break down the bad
old tradition of the department in this respect.
When that happens overtime and its consequent
evils will he considerably reduced. The work of
the Service would be better because local ad-
ministration would find the disposal of staff
less difficult problem. At the moment equalisa-
tion of overtime scems to rule the situation.
This 1s quite a logical outcome of the fallacy
which confounds overtime pay with salary.

An agreement on the London Port Local
Whitley Committee regarding the re-scheming
of statf at Croydon has raised the question
again of whether the time has arrived for the
cmployment of Preventive Staff at Croydon,
The matter of baggage examination at airports
is always being closely watched by the Associa-
tion, and our representatives on the Joint Com-
mittee of Customs and Excise Associations are
enquiring into the possibility of baggage work
at Crovdon being performed by the appropriate
officials.  Under the re-scheming, provision is
made for the continuance of this work by mem-
bers of the Officer Grade. It is not certain at
the time of writing whether there are yet
sufficient grounds for the Association to press
their pomt of view. But there is a definite in-
crease in the volume of work., There are about
one hundred forecign-going 'plancs arriving and
departing from Crovdon each day.
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It would appear from the tendencies in the
development of air passenger traffic that the
work of dealing with 'planes throughout will
eventually devolve upon the Preventive Service.
The trend of events in aviation will undoubtedly
cause a speeding up of the changes that have
been gradually taking place in the character of
the Service during the past years. There is
every reason to anticipate that before long
there will be many new airports for forecign
traffic, and that in many cases a continuocus
night and day attendance by the Customs
officials will be necessary. Night work as a
regular feature will not appeal to the average
member of the Officer Grade, and thus it is
probable that the Preventive Service will be
presented with that part of the juh. The con-
ditions under which the work at aerodromes is
performed are such that the presence of two
different Customs departiments  dealing  with
practically the same traffic would be more
acutely apparent to the public than is the casc
in the shipping sphere of activity. The result
of this would be inevitable. Snme very old-
fashioned notions would wither under the fire
of criticism.

Regarding the assertion that night attendance
will be a prominent feature of Customs work
with airplanes, it might be mentioned that therce
is a general opinion amongst aviation experts
that 1n the future passenger-carrving ’‘plancs
will perform most of their journcys by night.
There are several reasons for this. One is that
when flving at high altitudes a passenger has
nothing morce to interest him in his surround-
ings during daylight than he would have at night-
time.

At the mioment the several Air Scervice Comi-
panies arc considering the problem of crowded
air routes to and from the Continent. [t appcears
that very soon some reorganisation of these
routes  will become imperative.  Suggestions
have been made for alternative routes along
which aerodromes would be cstablished at inter-
vals of 15 or 20 miles. At these aerodromes prompt
Castoms attention would be required.  This
would, of course, mean continuous attendance
by Customs officials, throughout the 24 hours.

Preparations for a meeting of the Exccutive
Committee on the 9th July arc in progress. At
this mecting the date of the Annual Conferencce
will be fixed. The Committee will deal with
the Annual Report and all other matters due
for Conference discussion. It is probable that
the Conference will take place during the first
week of August, This is rather later than usual.
it will be understood, however, that recent
events i connection with the salary claim have
made it impossible to make plans with any
degree of certainty until the last moment.

Preventive Staff Association
Head Office :

Than es Chambers,
13 Beer Lane,
London, E.C.4.

Telephone : ROYAL 4279
President : W. G. Thomson
General Secretary : F. Merron
Organising Secretary : F. T. Sutton
Assistant Secretary : W. H-. Powell

LIVERPOOL.

A large gathering of the Liverpool members
had the opportunity at a recent meeting of hear-
ing from their representatives on the Exccutive
mteresting details in connection with the Salary
Claim. Those present listened with considerable
attention to a history of the preparation of the
claim, and to the detail which had been worked
out showing that the work of the Preventive
Staff hinges upon the work of the Preventive
Officer, the ultimate claim covering the whole of
the Waterguard grades. 1t was shown that the
Official Side had had the claim under considera-
tion for an appreciable amount of time, and that
in the end had made an offer of increased super-
vision. The offer contained nothing for the Pre-
ventive Officer and nothing for the Assistant
Preventive Officer. The Conference last year
had given authority to go to arbitration, if
necessary.

The meeting was reminded that at the time of
the 1923 agreement the Board had intimated
that the final scttlement of the Assistant Dre-
ventive Officers’ salaries would be made when
the terms of recruitment were settled. Nothing
had been done. In the opinion of the speaker,
the offer of more supervising posts was designed
to curtail the present powers of the Preventive
Officer.  Yet the suggested supervisor could
never achicve that end.

Another speaker referred to Waterguard
aspirations for the past thirty-nine years. In
cvery case, in 1891, in 1908, again in 1920, aund
later in 1923, there had been created more
Chief Preventive Officers and other supervisin:
officers. Now again there is a similar offer. It
was described as “a more effective instrument,”
and, curiously cnough, would be tmposed “only
in certain circumstances,” The offer of a few
jobs for a few people if the Staff claim were
withdrawn. It was considered that the success
nf the staff scheme would result in comparable
claims from other grades of the Civil Service,
and it was apparent that the Treasury preferred
to spend more on supervising than on the lower
arades.

Regarding the possible reduction in the nuin-
bers of the P.O. and AP.O. grades, it was
pointed out that during the last seven vears
cvery port and creek had been carefully ex-
amined and the staff reduced where possible,
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It would seem, therefore, that the proposed
C.P.0O.-ships would be no better than the present
position of the Preventive Officer. He felt
assured from the Board’s proposals that our
claim was a good one.

At the conclusion, a resolution approving the
action of the Exccutive Committee at the recent
meeting of the Waterguard Sectional Com-
mittee, and agrecing that the case should be
taken to arbitration, was accorded a unanimous
vote. The meeting pledged 1ts wholchearted
support.

DOVER.

At a meeting of the Dover District at the
United Services Club, Folkestone, recently, the
Board’s offer in reply to the salary claim was
fully discussed, and a resolution supporting the
Fxecutive Committee in its action was unani-
mously agreed to. The niceting was of opinion
that tl,c contemplated increase in the number of
supervisory posts was a definite admission of
the executive responsibility and valuc of the
Preventive Officer. Further, if the additional
appointments were meant {0 connote trans-
ference of this responsibility to the unified
grade of Chief Preventive Officer, the nieeting
instructed its Councillor to press for the aboli-
tion of the barrier between AP.O. and P.O.,
and the substitution therefor of a service scale
of pay and unarrested progress fiom initial
salary of A.P.O. to the maximum of P.O,
analogous to that abtaining in the Landing
department.

The circulation of a suggestion calculated to
appeal to the ambitions of a limited scction of
the membership of the P.S.AD was deprecated,
and the step regarded as irregular and hostile.

GLASGOW.

A special meeting was held at Mavisbank on
June 2nd, at which a large number of members,
including members from the smaller ports, at-
tended.,  Mr. James Denby occupied the Chair,

A lively discussion on the Salary Claim took
piace, and the proposals of the Official Side
met with severe criticism.  The members werce
of opinion that there was already 1too much
supervision, and were at a loss to understand
why there should be any desire to increase the
number of supervisory posts. In a resolution
the mecting unanimously decided that the claim
of the Association for increascd salary should
be maintained.

The question of ADP.O.ss at small ports was
discussed, and a resolution was passed that
A.P.Os who have been transferred to a small
port against their wishes, and who have spent at
least five years at that particular port, be given
the option of a transfer to a larger port at the
Crown’s expense, provided that they have not
exhausted their chances of pmmotmn

Several matters of local interest were dis-
cussed.

CARDIFF.

A District meeting was held at the Old Arcade
Hotel, Cardiff, on Iriday, Junc 6th. Mre. G O,
Wa mc, P.O. (1)(11dlth), presided.

The latest news on the Salary Claim wuas
read and discussed at length. A resolution that
the District regarded the Board’s proposals as
being quite irrelevant to the claim, and that the
Exccutive should continue to pursuc the claim
with unabated vigour, was unanimously passed.

Several other matters of interest came before
the meeting.

The question of d(LUI]lIllU(thlu'l at the Last
Dock, Cardiff, was again ra'scd, The Chairman
vave deta’ls of proposcd alierations, and thesc
were agreed upon,

ELECTION OF ADDITIONAL
COUNCILLORS.
P.0O. Grade.

With reference to notice of the above clection
wiven i the 1ssuc of the Journal No. 668 of
May 31st, members are informed that the only
nominations received were in favour of—

Mr. P Spear, P.O. Manchester District,
and
AMr. AL Richardson, PO, Dover District.

These two members have accordingly been

declared clected.
J. T SUTTON,
Orpanising Scerctary,

URGENT.
A.P.O. Grade.

Nominations under the same rule of the Con-
stitution (Rule 4, sub-para. 2(c)) for the two
A 1.0, additional Councillors arc now requested.
It should be noted that only members of the
AP.O. grade stationed in Districts that have
not direct representation as a result of previous
clections are eligible for nomination.  These
Districts arc as follows:—-

Swansca,  Bristol,  Plymouth,  Harwich,
Grimsby, Hartlepool, Abcrdeen, and
Belfast.

Nominations should he signed by two moem-
bers of the Association, and should he accom-
panied by a statement from the nominee of his
willingness to stand for election,  Any member
of the Association, irrespective of the District
in which he is stationed, 15 cligible to nominate.
Nominations should be made in manuscript, and
should be forwarded to the undersigned at i3,
Beer Lare, London, E.C.3, in sufficient time to
be received on or before the 7th July.  This
short notice is essential in order that in the
cvent of a ballot being necessary, the forms mav
be circulated with the next issue of the Journal

No other intimation, or nomination forms, in
connection with this election will be sent out.

Successful candidates at these elections will
be required to attend the Council mecting
anticipated to he held carly in August

J. T. SUTTON,
Organising Sceretary.,
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Correspondence

The name and address of the writer (not necessarily
Jor publication) should be given in cll letters to the
Editor, who accepts mo responsibility for the wiewe:
expressed.

REORGANISATION.

Sir,—1 would like, through your columns, to
express my appreciation at the prompt and de-
cisive manner mm which the Excentive have dealt
with the proposal made in reply to our salary
claitm.  As a moember of the Association whe
might “benefit” by such an increase ;u the
number of C.P.Os as was suggested, and who
has had a fairly extensive ecxperience in our
branch of the C. & k. 1 would like to e
phatically protest at the intention to increasc
the numbers of that grade, and T do not believe
hat the proposal receives the support of any
officer, high or low, identificd with the Water-
wuard.

The Editorial reference to this question in
issuc No, 668 of the Journal stating that less
supervision can be justified is guite correct, but
it is not difficalt to deduce the motive behiud
the Board’s proposal. Every organisation has
had at some time or other to face what cau he
fittingly  described as a selective  concession.
The teacher who gives a penay to the good hoy
of the class, and the old menitor syvstem ave
carly examples that one meets. There is alse
a further motive io this pernicious propuszlihan
that. One can casily imagine the damnze caused
to the status of the grades by the useiul or
ngcless; DeCeSSATY  OF UNNeceSSAry-—it 1aatievs
not—" policing " of the Waterguard, Thar, M.
Editor, is the reason, and althaugh cne joins in
the justifiable indignation, there are occasions
when simple statements are more cffective.

1 have some years' experience as a PO, in a
large and busy port.  The next time that I
receive advice oy assistance from any member
of the supervisory grades will he the first time,
and apart from those few who set out to make
the “old man™ do his “bit,” this can be said
of all my colleagues. For disciplinary and other
purpeses 1 suppose Supervisors are nccessary,
but if their number s 10 be gauged on that
account alone, reduction and not increase would
resuft,  If ther existence s thought by any tu
anfomatically  reduce my  respounsibility, then
they have much to learn about the elementary
facts of my job,

Whichever way one examines the suggested
schome, and attempts o visualise the organisa-
tion, one 18 forced to the conclusion that if the
attermipt 18 to rednee status, then it is a costly
and ill-advised scheme. That it will be expen-
sive is certain, and the expense will not only
e in cash. The junior grades of the Water-
guard are doing good work, and doing it well.
They can do better work still; and whatever

. .

may be the personal inclinations of responsible
officials, they arc pmbi»nd if they cannot see
that the trend of circumstances in the C. & E.
will force devolution of certain dutics to those
grades. It would be better to prepare them for
that devolurion, and within the cost of their own
proposal much could be done on those lines.
One eant read within the last few lines of the
proposal some “nibbling” at this solution, and
we believe that the dependence upon the result
of arbitration will, in the cvent of the grades
securing increased remuncration, eventoally end
i a complete colfe face on the part of the
aunthorities. To .mAe\mc the scope of the lower
grades will at once be the policy.

It is perhaps as well for larger reasons than
those that are primarily the objects of our As-
sociation, that it has the will and the means to
seck arbritration, and as an ordinary member
I pledge my maximum support.

Yoturs, ctc.,
£ i).(\)"y

MUSINGS,

Sive—In the face of recent happemngs regard-
g the claint for dl‘l ierease in salary for
W dtcrumui grades, it may not be out of place
o review the slt\mmm 4s it now appears, and
compare it with the vears of bygone times, In
dotng so Ier ws drte hack to the vear 1897,
becatuse on accomnt of the cessation of the
g duoty at (}rl\'umd a certain per-

Hoard
centage of the stafl became redundant, and not
untit the year 1900 were there any further ap-
pointments to the Watergnard.

Owing to the conditions prevailing at that
period, officers banded themselves together, and
fought hard and long for redress and refnrm,
together with an increase of pay, and so per-
sistent was their claim that a Departmental
enguiry was held,

Since that time we have prouressed a long
way, but owing to the altered conditions of
service and the lengthy and mtricate rariff, and
the modern means of transport, ctc., the duties
of the Waterguard officer have increased cnor-
wously; but no monetary relicf has come with
it.  In the face of this our claims and repre-
sentations have been trned down.

Now, this mav well give rise to a certain
amonnt of disappointment and bitterness, but |
think we can still keep a stiff upper lip and
let our clams be presented to the Arbitration
Court; and if I may suggest, that they can be
Bascd upon or under one of the following head-
ings:—(1) Relativity, (2) Parnity, or (3) Com-
parison; i cither of the three mentionod a
splendid and truthfol case cau be presented and
amply supported by indisputable evidence. The
very nature of cur calling and the variety of
our duties would be a surprise to many, and
further, when 1t is constdered that the Preven-
tive Officer is practically alone for the greater
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part of the twenty-four hours, and from Satur-
day noon until Monday is entirely so, it must
surely dawn upon those who would hear our
casc that there is more than a modicum of
truth in the claim and a still greater amount
of justice.
Yours, etc.,
“POINT NINE SEVEN.”

STAND FIRAM,

Sir—Where does the Waterguard stand in the
order of things as labelled with the title “H.M.
Customs and Excise”?

The Waterguard can be likened to a partly-
discovered Continent occupied by black people,
whose resources, whether human or natural, are
duly cxploited for the benefit of the white races.
Our unknown Department, with natural shyness,
has been struggling for years as the backbone
of the revenue protection system of a great
nation.  Clever men and clever ideas have
originated from our ranks. Intricate regula-
tions have been administered with the same zest
as the simple duties that we are only accredited
to be able to perform. Our plumes have been
borrowed oft and oft again by others who have
been dnly acclaimed supcerior and mwore highly
educated, and naturally entitled to a high scale
of remuncration. How long must this atmos-
phere be allowed to continually permeate our
official careers as members of the Waterguard?

The time has come for the Department as a
solid unit to stand firm behind the Association’s
present salary claim. The Association officials
must be open in all their transactions, so that
the rust of discontent is not allowed to cat away
the morale of the members, and the members
must allow no rumours to deter them in the
urcat assistance that they can render thelcaders
at the present time in the knowledge that the
staff is united.

The thme is now opportune for the Hon. Beard
to officially recognise us as officers of Customs,
increase our salary, improve our conditions
cenerally, and discrectly crase the title of
“ policeman ” under which certain classes of our
official colleagues are always pleased to inform
the public “that those menyhers of the staff who
wear uniform are not proper Customs Officers.”

stand firm, and here’s to the ultimate snccess
of the efforts of our leaders.

Yours, ctc.,

CHANGES I\T THE STAFF
TO JUNE 23rd, 1930.
TRANSFERS.
Cuiey PreveNTIVE OFFICERS, LOWER SECTION :—
Finley, W. H., Unattached, Office of LGW,
to Holyhead, Chester.

Jeflery, W., Unattached, Office of LGW. 1o
Fishguard, Swansca.

Jones, 1., Fishguard, Swansca to Southamp-
ton.

PreventTive OFFICERS (—

Barrett, J. A., Belfast to Southampton.

Collier, H., Middlesbrough, Sunderland to
(ﬂolL Hull

Fleming, (., Newcastle to Middlesbrough,
Sunderland.

Hurr, E. A, Goole, Hull to Immingham,
Grimsby.

Lumsden, F. Silloth, Preston to Seaham,
Sunderland.

Noble, J. S., Scaham, Sunderland to Belfast.

ASSISTANT PREVENTIVE OFFICERS :—
Bailey, W. J., Grimsby to Immingham,
Grimsbyv.
Burnett, W. R., Manchester to Eastham,
Manchester.
D’Arcy, H,, Leith to London.
Deane, I’. J., Southampton to Weymouth,

bouthampton
Ledson, F., Fastham, Manchester to Liver-
pool

Lindsay, J., Leith to Cardiff.

Pinson, C. H., Weymouth to Poole,
Southampton.

Ramsay, N. A,
Loundon,

Skinner, F. W Glasgow to Southampton.

Stewart, I Tayvport, Dundee to Dundee.

Sweet, A, H, Cardiff to Southampton.

PROMOTIONXNS,
CmicF PrEVENTIVE OFFICER, LOWER SECTION, TO
UPPER SECTION :—
Goddard, W. F. E. Holvhead, Chester to
London.
Preventive  Orricer 1o CHIEF  PREVENTIVE
Orr1crr, LowEr SectToN (U NATTACHED) 1 —
Clifford, 1. H., Great Yarmouth, Nerwich to
Office of LGAV,
ASSISTANT PREVEXNTIVE OFFICERS TO PPREVENTIVE
OrrICERS :—
Coulson, W. (
Chester.
Dedman, C,, Southampton to Newcastle.
Gallagher, J. J. Liverpool to Silloth,
Preston.
Mudd, S, Immingham, Grimsby to Hull
Powell, W. H., London.

Cardiff to  Gravesend,

Dundcee to Connah'’s Quay,

OFFICERS LEAVING THE SERVICE.
RETIREMENTS 1
Crier Prevesxtive Ovricer, UPPER SECTION i —
Briden, A., London.
Chier PrEVENTIVE OFFICER, LOWER SECTION [~
Gillan, P., Inverness.
PREVENTIVE OFFICER :~— )
Hodgkinson, J., Immingham, Grimsbhy.
AsSISTANT PREVENTIVE OFFICERS [ —
Parker, I". D. R., Loudon.
Rowe, I H., Poole, Southampton,
Weman, A, J. Folkestone, Daver,
Excivprr MeECHANIC i
Robertson, J. ., Lerwick, Abcerdeen.
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DeatH—PREVENTIVE OFFICER :— Chatham 96 010 0
AMeldrum, J. S, Blyth, Newcastle. Thameshaven 92 010 0
Otuer CAUSES i —— Maryport 3 . 304 ... 0 2 6
Silk, R. R, Assistant Preventive Officer, plackwall & MWoolwich —283/6 .. IRE
Gravesend, London (to Clerical Officer, ﬁ(jr?lh'idoé White 3&; (0 5 0
Ministry of Agriculture and Fisheries). Hull & Goole 136/43 . 8 0 6
VACANCIES. Hull 303 ... 0 2 6
“pr PREVE OFFICERS : Torquay 106 050
(’”I“‘, REVENTIVE UFFICERS : — . Charlestown 110 ... L0 20

Upper Section, Bristol, 12.8.1930. Seilly Tsle 100 0 3
A . O y lsies P U 3
[Lower Section, Gravesend, London, 5.8.1930. T e : S
S 2 Warrington &3 . L0200

Lower Section, West Hartlepool, Sunder- I 5

Burntisland 178 ... L. 0110
land, 11.8.1930. TFalmouth 102 ... L0140
PrEVENTIVE OFFICER, Truro 111 ... L0206
Immingham, Grimsby, 1.8.1930. (r. Marr, Esq. 3006 07 6

OBITUARY OF SUPERANNUATED
OFTFICERS.

Baker, H. W, Chief Preventive Officer,
Upper Section.

Barrow, J. R., Preventive Officer,

Coulson, W., Preventive Officer.

(sraham, D)., Preventive Officer,

Grimes, C. A, Preventive Officer, Lower
Section.

Strange, A., Preventive Man.

DENSLEY APPEAL.
£ s d

Previously acknowledged . .99 9 0

9

Port, cte. Liist No.

Heysham 18 ... 0 3 0
Portsmouth 60 ... .. 016 0
Tync 165 ... .. 016 0
Tyne 166 ... 070
Tyne 167 ... .. 060
Cowes 64 ... . 060
Seuthampton 61/2 & 69 546
Penarth 26 ... 010 0
LO. Staff, Cardiff 27 010 6
Coltection and Long Room

Staff, Cardiff 28 213 6
AY.O.s, Cardiff 29 212 6
W.Ss, CI.O, & I.Os,

Cardiff 30 416 6
Watchers, Cardiff 31 0 8 0
Surveyor & Officers, 2nd &

5th Station, Cardiff 32 2 00
Excise Surveyor, Officers,

and W.P.O.s, Cardiff 33 200
Balance of Cardiff and

Penarth Subscription 37 112 0
Bristol 58 1 8 0
Newport (additional) 254 012 6
Plymouth 101 210 0
Penzance 103 0 7 6
Fowey 103 07 6
Dartmouth 103 0 8 0
Exniouth 105 010 0
Salcombe 107 020
Par. 107 020
Teignmouth 108 ... 020
Gravesend & Tilbury 91 & 93/4 530
Sheerness 95 .. 011 0

Liverpool :—

Garston i 012 0
Toxteth 2 1 6 0
Quceen’s 3 1 4 6
Stage 4 3 00
Stage 5 010 ¢
Princes 6 011 0
Nelson 7 0 & 0
Huskisson 8 ... I B T ¢
Canada 9 .. ... 1 60
Langton 10 1 206
Alexandra 11 117 6
GGladstone 12 1.0 0
Birkenhead 13 014 0
Woodside 14 .. o013«
[Zastham 15 .. o017 o
Preston 16 ... o015 6
Preston 19 .. Lo 013 0
Ellesmere Dort 21 0 4 0
Total to date 23/6/30 L1109 14 ¢

Outstanding lists in conncection with the appeal
should in all cases be returned to the under-
signed. All amounts received that have not
heen subscribed on the official lists have heen
acknowledgzed on lists numbered 301 and up-

wards, J. T. SUTTON.

Prosecution at Stockton—on—Tees.

Alleged to be a notorious smuggler, the cook
of the Belgian vessel “ Adolph Urban” was
ordered to pay, in addition to costs, £35/9/6 (or
three months in default) at Stockton recently,
a sum representing T.V.D. on twelve bottles of
rum and twelve bottles of brandy.

Mr, J. Thomas, the District C.I.O., explained
to the Bench the mode of concealment of the
spirits, and said that considerable difficulty was
experieneed before the ownership of the goods
could be established. In asking that the maxi-
mum penalty should be imposed in view of three
previous convictions, Mr. Thomas stated that
the single duty amounted to £9/19/-,

The goods were found concealed in the bilges
underncath the after hold by Mr. R. Nelson
(A.P.0.), who was attached to the rummage
crew in charge of Mr. A, Fonrbes (P.O.), of the
Aiddlesbrough staff,
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Customs Preventive Staff Chess Club

FIRST PRIZE PROBLEM, NO. 56.
By H. D’O. Bernard.

Black,
07 T
777 D7

i > 7
A% 7%
7/"/7%7/47/ Z
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White,
White to maute in three.

[

S s %

Solution to No. 55.

White. Dlick.
1. Q—OR-- 1. Q—NKil
2. P—Kt7 : 2. KXP
3. Q--RBo,
% # * s

INTER-PORT CONTEST.
Mr. Dudley beat My, Bishop.

% x

CHESS LAWS (Continued). R
Ilegal Moves.

24. Should the player make an illegal move,
and the opponent call attention to it before
making a move in reply, such illegal move must
be retracted, and

(a) Tf no capturc has been made, the player
must, if possible, make a legal move with the
man illegally moved; but if no such move can
be made, no penalty may be exacted.

(b) If the illegal move be a sealed move (see
Law 33), the opponent shall have the option of
compelling the player to move the King instead.
If neither of these penalties is possible, the op-
ponent must nominate the piece to be moved.

(c) If a capturc has been made, the player
must cither make the capture by means of a
legal move, or make a legal move with the man
by which the illegal capture has been made, at
the option of the opponent. 1f no such legal
moves be possible, no penalty may be exacted.

() 1f the illegal capture be a sealed move
(see Law 33), the opponent shall have the option
of compelling the player to move his King in-
stead. 1 none of these penalties are possible,
the opponent must nominate the piece to he
moved.

25 1F during the progress of w game it be
fonnd that an illegal move has been made in
the game and not retracted under Law 24, the
position which existed atr the time of such
illegal move was made mmst be restored, and
the game proceeded with from that point.  If
this position cannot be ascertained, the game
must be annulled.

Penalties:—

26. When the oppouent is entitled to exact a
penalty, he must do so hefore tonching a man.

27. When a move is made in discharge of a
penalty, this move must not be castling,

28 1f a2 move which the opponent requires (o
be made by way of penalty be illegal, the re-
guirement must be disregarded and the op-
ponent forfeits his right to exact a penalty for
the original offence.

20, Before a penalty is discharged, the posi-
tion which existed prior 1o the commission of
the offence must be restored.

Presentation to Mr. J. H. Clifiord.

Mr. J. H. Clifford, who has received promo-
tisn to the rank of C.I2.0., is leaving Yarmouth,
where for ten years he has served as Preventive
Officer.  To mark his impending departure,
members of the Department met at the Custom
House at Yarmouth one day last week to pre-
sent himt with a tangible expression of their
regard. Four members of the Lowestoft staff
were included among those present.  The
preseutation took the form of a combined
Harometer and thermometer mounted in oak.

Mr. J. Digedan (C.P.0.) presided, and spoke
with enthusiasm of Mr. Clifford’s gualitics. He
felt assurcd that he had thoroughly earned and
deserved his promotion. Other colleagues also
added their warm tributes, after which the pre-
sentation was made by Mr. G. E. Morgan, the
Collector at Yarmouth.

Mr. Clifford, in accepting the gift, said that
he would treasure it as reminding him of the
warmheartedness of his friends at Yarmouth
and Lowestoft.






