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PRESTIGE.

ventive Staff salary claim, nothing could he

more potent in enhancing the prestige of the
Association than the strong line that is being taken
at the present moment in regard 1o the latest
phase of the negotations,  We would go so far as
to say that the attitude of the Association will have
the effect also of improving the morale of the
staff, where there might otherwise have been a
gravely reverse effect, Loss of Taith in the As-
suciation would have been the last straw.

N EXT to a satisfactory conclusion in the Pre-

Not only would a false move have shattered the
P.S AL, but it would have conlirmed  the already
deeply  rooted belief amongst the staff thar there
is, and always has been, a deliberate intention
on the part of the authorities to evade the cost
of giving long overdue justice to the Preventive
Service.

We do not share the view that there is deliberate
intent, but it must be admitted that the consistency
with wihich practical facts well known to the staif
seem 1o be igrored on every occasion gives colour
o the belief hold by the average member ol the
Service,

We believe that this apparently  stone-wall aud-
tude against the truth of the situwion is due to
i genuine misunderstanding of the practical side
of Preventive Staff work. It is obvious vhat this
s the Association point of view also,

The o ities assurke the  stadl thar much
anxious consideration has bern given to the salary
claim, and the staff would he wise to accept this
as actual fact. They will then be able 1o appreciate
the theory that adeguate information on practical
points was not  available  when  the matter was
being  considered,

[v is imporsant that members examine the situ-
ation with calmness and commaon sense, This will
help the Associntion far better than the pursing
ol resentment against the powers  thar be, It
must be realised thae 10 the duties of the Preventive
Stall were simple o understand, there would  he
no preblem to solve; there would be no misunder-
stending by the authorities; neither  would there
e grounds for a salary elaim,

We have no doubt that the Association will at
tast succeed, because the truth must in the end
come  to light, and perseverance  overconws  all
ditheulties,  In the meantime, we are concerned
lest the members of the Preventive Service should
hecome  discouraged and soured.  In 1he interests
of efficiency  in the Department this must not
happen,  The prestige of the  Preventive  Staff
ix very  high. The Association by its autitude
in the present crisis has not only maintained irs
own prestige but has helped to preserve that of
the staff by warding off a danger likely to under-
mine ir.
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CURRENT COMMENTS.

REPORT ol the meetings of the lixecutive
A:md the Wiaterguard Scetional Commiutee, re-

cerred tooin the lust Issue of the Journal, has
now  been sent out from Headguariers, Lvery
member should by this time have full knowledyge
of e Ofiicial Side proposals, tnd ol all that has
happened in connection with these proposals, a.d
our Salary Claim.

As oo omatter of Tact, the stuceam  of indignant
Ietters and posteards that have reached the As-
sociaiion olfices during the past week makes it more
than obvious that all the membership is fully cc-
quainted with the position.  In addition o these
capressions of deep Tecling, there have also been
hastity summoencd District Meetings at which reso-
futions have heen passed urging the Executive 1o
fight 1o the lase diteh,

Fhe Exccutive Committee has not any inteniion
of pursuing any  other course. There are clear
instructions  from  ithe  membership  through  the
Council. Also, the Commitice  well understands
the Tecling  that exists amongst the various drades
in the Priveniive Service on the question of remun-
craion.  The Association would not bhe worth while
if it acted contrary to these things—if it ignorel
the true situation. But, the Association is worin
whil-, and this fact has been well demonstrated by
FECEnt eVents,

There will, of course, be the inevitable few un-
thinking individuals, whe in their disappointment
will regard the present situation as proving ihe
P.S A to be an ineffective organisation. Those whey
can think more deeply and are capable of shrewd
judgment, willy however, realise thay PLSUAL activity
on this major issue has resulted in obtaining from
the Ofilcial Side o very full and scarching examina-
ton of the Preventive Stadl claims, The substantial
offer that has been made, even though it is not
acceptable, can be regarded, because it has been
made, as a delinite achievement. T is an important
step Torward towards our goal.

\With the help ol the new spirit that has been
infused into the membership by the latest develop-
ments, that goal will ultimutely  he reached. Tt
ix significant that alvcady there are whole Districts
where the members bave pledgded themselves to sce
that the Association will not be lacking in funds
1o see the whole husiness through.  When members
malke such pledges spontaneously, it is evident thiu
the lessons of the past have been well Tearned.

* * 5 %

T seems likely that the June meeting of  the
Departmentat Council will see the end of the de-
partmental negotiaiions on ocur claim. In that
cevent  preparations for arbitration will be rapidls
pushed on.

The Stuff Side statement for the Arbitration Court
would probably be mmuch more lengthy than the
original Salary Claim statement and would not be

in quite the same form. This is a very heavy

tazk and one which means weeks of concentrated
activity on the part of the Headguarters Stadl.

On the 3rd and 4th June, the National Staff Side
gave evidence before the Royal Commission on the
subjects : Cost-of -living Bonus; Super Cut; General
Principles upen which Remuncration  should  be
Based o and the National Minimum Wage.

The cvidence submitted in regard to the Bonus
has now bheen printed in booklet form, and is being
supplicd to Associations affiliated 1o the National
Sttt Side at the cost of 2d. per copy.  Members
desiring copies can obtain them by applying, through
their  Districte  Secretarics, o the PUS.AL Head-
quarters.  beois pecessary thar orders be o sent i
promptly.,

The booklet contains much  interesting matter,
and an opportunity for the ordinary Civil Servint
to learn all there is 1o learn about the history of
the Bonus, aond the principles upon which it is
hevaed.

£ * * *

laguiries have been reccived  Trom dme 1o time
wrding  the possibility of an examination  this
ar Jor entry o the Assistant Preventive Ofticer
Grade, 1t has now been announced that an exian-
ination  will take place in Nugust, and thae the
number of vacancies will be round about forty,

On previous occasions, the comparatively small

number of candidates siting for this examination
has caused 2 good deal of comment. Tt will bLe
interesting 1o sce if the prospects of an improved
Preventive Service will cause o larder number ol
the deneral public 1o risk the hardships and obvions
inconveniences  attaching o o Preventive Oflicer
carecr,
x ¥* k3 ¥

Most of our members will he sorry to hear thia
Ham's Year Book 7 s to cease publication, This
has been rumoured many  times but it has now
heconmie o lact, There will be no 0 Hlam's next
vear. It has been o most useful book in s time,
and cven though of lare vears some of ity informa-
tton has had o he curtailed 1t was vidued as o
means for ready reference in many. matters,

Something will cortainly have to ke the place of
this very handy publication, if onty for the Estab-
lishment Lists. Possibly that greatly  under-rated
publication, the ** Staff Annual 7 will make its
appearance once again,

”n

* * * *

Al members of  the Preventive Stall will be
greatly pleased o hear thae on Friday, 183th June,
the  Inspecior-General attends ot Buckingham
Polivee, where he will have the OBUED conferrod
upon him,

Mreo Woodlord's policy ol making himself known
sonadly to his staff whenever possible has already
earned him much popularity, and the disposition
he has shown o seize every opportunity to acquaint
himself with the practical conditions under which
the Preventive Staff works has caused him o he
much respected.

The whole Staft congratulates  him  upon  the
honour he has received, ’

e
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Preventive Staff Association
Head Office :

Thames Chambers,
13 Beer Lanc,
London, E.C4.

Telephone : ROYAL 4279
CPres.dent: W. G. Thomson
General Secretary : F. Merron
Organising Secrerary : F. T. Sutton
Assistans Secretary : W. H Powell

LONDCN.

Mr. T. O, Hughes prosided over o large meeting
of the fondon members at St Katherine Docic
Hotel, on Thursday, June Sth.

The following were clected (o L the District
offices - -Chairman,  Mr. T, O, Hughes; Viee-
Chairman, Mr. M. J0 Sullivan; District Secretary,
Mr. 19, R.Fisk, District Organiser, Mr. R, A\,
Stocker,

The decision ol the previous meeting regarding
additional A PO for Victoria Bagdage was con-
lirnied,

Fqualisation of Sunday and Public Holiday duty
within the port was agreed to, and it was decided
that the scheme should be put into operation during
the preseny annual minute,

In discussing the proposals of the Official Side
in the mater of the Salary Claim, the meeting
was unanimous in endorsing the  action of  the
Executive Commitiee, and pledged its whole-hearted
support. .\ resolution, embodving these sentiments
and aixo the view thar additional supervisory posts
were unaccessaryin the Preventive  Staff,  was
passed by o unanimous vote,

SOUTHAMPTON.

A special meeting of the Southampston branch of
the Aszociation wax held ar the Mexandra Horel
o Monday, Mav 261h, to discuss the Official Side
proposal redarding the Salary Clain,

A dong and heated  discussion culminated in oo
resolution expressing grave disswisfaction with the
counter proposals of the Official Side and registering
wostronyg protest against the atitude of the Official
Side towards the  elaim, The resoluton o
pressed for the caking of e claim 1o arbitration.

LEITH.

Voo disteicr mesting of the Leith branch an
Wednesday, June hih, the following were electi
for the coming vear:—Chairman, Mr. Gordon
(P.O.Y ; Vice-Chairman, Mr. Ford (A.P.O.); Dis-
trict Secretary, Mr. Gunn, (A.P.0.): District Or-

ganiser, Mr, Crowe (P.O.); * Customs Journud &
Correspondent, Mr., Chuarch (P.O.).

An animated discussion took place on the subjec
of the salary claim, and o resolution was unani-
mously carricd urding  the  Executive (o procesid
with the claim for increased salaries for the PO,
and NP.OC grades. The resolwion also urged the
Exceutive, in presenting o claim for  increased
salaries (o the Arbitration Board, to demand  an
independent enquiry into Departmental conditions

Finadly, the mecting passed a vote of confidence
in the headquarters sl of the P.S.AL This vore
was iilso unanimous,

CHANGES IN THE STAFF.
To JUNE 2nd, 1930.

TRANSFER,
Criger PREVENTIVE OrFricEr, Lower Section . —

Girving W, A Southampton o Dundee.

PRONOTIONS,

Chier PREVEXTIVE - OFFICER,  Lower  Section 1o
Upper Section 1—
Wilkon, D.. Dundee 1o London,
PREVENTIVE OFFICER To CHIEF PREVENTIVE OFFICER,
Lower Section (Unattachedy i—-
Purser, ¢ RL London o Office of T.GUW.
OFFICERS LEAVING THE SERVICE.
Rermesint—PREVENTIVE OFFICER @ -

Hougl, .. Southampron,

DEATH.

ASSISTANT PREVENTIVE OQFFICER -
Denslev, N0 W PO Cardiff.

Hull Prosecution.

The steward of the <.s.  Jacobus,' from Pors-
grund, was charded on June 4th, with concealing
102 proof  gallons of U, U, spirits and .15 jircof
gollon of Imitaton Rum, and was fined £10, or
Sodays in defaule, Fen of the bottles were Tound
o fulse bottemy of a0 Jocker in the stewas's
storeraone by Mro WO hompson (ALPLOL). and
three bottles were found among bedding, ete., in
the master’s Terih by Mr. . Thomson (\.D.O.).
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Civil Service Confederation.

EXECUTIVE COMMITTEE MEETING.

A mecting of the Exceutive Committee of the
Civil Service Confederat.on was held on Mon-
day, 12th May, 193¢, at Caxton Hall, West-
minster, when A George Chase presided over
an atteadance of 23,

It was reported that  success  had  been
aciaeved wice pegard 1o one of the principal
points put forward by the Foreman’s Associa-
tion of Audia, in which assistance had been
rendered by the Coniederation, i, the claim
for free passages to lneland, and it had heen
annonnced in the House of Commons on the
Sth May, 1930, by the Sceretary of State for
India that free passages had now heen granted
with effect from the Tst April, 1930,

Cn the recommendation of the b and
Organisation Committee, it was asrced to admit
to membership the Princpal Viewers’ Associa
ticn (Technical and Supervisory Grade), on a

s of 14 members, 8 at the Stores Inspection
Division, Didect, and 6 at the Royal Arm
Clothing Department (Inspection), Pimlico.

With reference o the claim for increased
merements for Warchousemen put forward by
the Custemms wed  Excise Stores Branch As-
sociation, in which assistance is being rendered
by the Confederation, it was reported that terms
of remit had heen agreed and sent to the
Ministry  of Labour for transmission to  the
Industrial Conrt. and that the President and
Honorary (reneral Seeretary of the Confedera-
tio would be assoriated with representatives of
the Srores Branch Assceiation in the presenta-
tinn of the case to ihe Court,

Tt was reporied thit o communication had
heen received from the National Staff Side.
stating that the Subsistence Committee of the
Staff Side had recently had under cousideration
the positicn of departmental negotiations on
per o noctem rates on classes not covered by the
Natonal Councl Report, and had come to the
conclusion  that, Dbefore final  agreement  is
s’ gnified departmentally by stail representatives
to rates which may be proposed by the Official
Sides reference of these rates should be made
to the Subsistence Committer of the National
Stafl Side.

The General Purposes Committee  reported
thit it had had under consideration the replies
rezetyed from constituent organisations to the
cuquiry made as to whether Associations had
had any experience of salary or other claims
bheing met with refusal of consideration by the
Treasury, or departments, on the eround that
the Royal Comumiszion on the Civil Service is
considering questions of a similar character to
those desired to be made the subject of dis-
cussion.  After considerable discussion, a re-
commendation of the General Purposes Com-
mittee was adopted by the Exceutive Committee

to the cffect that the case, as revealed in the
communications received from Associations, was
not of such a character as to justify a general

claim to the Government at this stage that the.

undertaking of the Chancellor had not been
generally carried out.

(The undertaking of the Chancellor referred
to was the statement made, in reply to a depu-
tation from the National Staff Side on the 16th
July, 1929, to the cffect that the Chancellor
tound himself largely in agreement with the
deputation as to the unsuitability of a Royal
Comm'ssion for the purpose of enquiry into
detailed matters, and that there was no inten-
tion of leaving such matters in abeyvance, or of
reserving for the Royal Commission questions
which could more suitably be dealt with through
the agency of Whitley Councils or the Arbitra-
tion Court.) )

[t was, however, agreed that, if any Associa-
tions desired their particular cases to be looked
at azain by the Confederation, this could be
done,

Some discussion took place on the question of
departinents whose functions are being reduced,
and the effect on staffs of shrinking comple-
ments. It was reported that this subject had
recently been under consideration at the Annual
Conference of the Civil Service Clerical As-
soc’ation, and it was anticipated that definite
proposals  from the  Association  would  Dbe
embodied 11 a memorandum and submitted in
due course to the Confederation. It was agreed
that, in thc¢ meantime, the whole question be
remitted to the Gencral Purposes Committee,
w.th powers of enquiry, for considcration and
report to the Exccutive Committec.

On the subject of Basement Accommodation.
which had been referred to the Confederation
hy the National Staff Side, arising out of corre-
spondence received by the National Staff Side
from the Staff Sides of the Ministry of Health
and the Board of Trade Departmental Whitley
Councils, it was reported that a recommenda-
tion had been sent by the Confederation to the
National Staff Side that the subject of Base-
ment Accommodation chould be tabled for dis-
cussion as a general question on the National
Whitley Council, and that this recommendation
had been adopted by the National Staff Side.

In couneztion with the Provincial Differentia-
tion Sub-Committee of the Standing Joint Com-
mittee on Reorganisation, it was reported that
the Official Side had stated that they could not
sce their way to continue discussions on this
Sub-Committee, which had been appointed to
consider ceriain aspects of the question, on the
ground that the question of provincial dif-
ferentiatizn, including a claim relating  to
classification of TPost Offices, was coming before
the Roval Comm'ssion. 1t was decided that the
Contederation representatives should raise this
matter on the National Staff Side, with a view
to the matter being pursued further.
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Great Stuff This Efficiency!

hy W.M.S.

In the proposed reorganisation ol the Water-
guard, there was talke of increasing the supervisory
posts, A 'Y botching ' process, as the Editor, in
the last issue, wruly observes.  Like the old tale
about the American army, we should all soon he
colonels,  When that period arrives, the efficient
pstrument for Revenue protection so desired by
the authorities will become rather deficient in aim
and purpose.  When it becomes the privilege of
abour 70 per cent. of the members of the depart-
ment, some to initial journals and the others to
watch the few doing the protecting business, another
reorganisation will be due in carnest in order to
make the Waterguard an efficient instrument for
Revenue protection.

Any increase in supervising posts in order to
bring the Preventive Stalf under immediate sup:r-
vision must necessarily be in exact proportion to
the numbers in the Preventive Ofticer grade. It
was admitted by the Official Side in 1918, *‘ that
an  emergency may  occasionally occur when a
Preventive Ofhicer has to take immediate steps en
his own responsibilitv.” It was pointed out during
the progress of the present claim that, in eflect,
almost every incident of a P.O.’s duty is an emer-
gency, as it were,  In other words, he must always
act on his own responsibility.  The very nature
of the dutics of the Waterguard precludes any
other solution 1o the proper administration of the
Customs  regulations, and makes the Preventive
Officer o more responsible person in his own
department than the Landing Officer is in his, and
certainly more important than the clerical officer.
Hence the necessity for a well-trained and eflicient
Preventive Officer, If increased sup - ryvision is now
to be the solution, then it follows that a C.P.O.,
a PO, and an A.P.O. must trek about together.
Certainly a more sociable arrangement for the
night watch'! But it has yet to be found out
whether the C.P.0O. would be any more capable of
acting on his own responsibility than the P.O. is
now, If the authorites are afraid that the present
P.O. is not thoroughly efficient—and there has been
no complaint nor indication in that direction—why not
adopt means for ensuring greater efficieney in that
grade As immediate supervision by a C.P.O. is
physically impossible in any emergency, unless he
s constantly with the [O., would it not he more
ceenomical to call the latter a C.P.O. il it is
the name that means greater efficiency ? The whale
thing is so bewildering that one is at a loss to know
where efficiency and responsibility is supposed to
begin in the Department now. In passing, it is
as well to note that it was a Stafi Side claim that
evidently raised any doubts as to the cfficient :d-
ministration in the department,

v

When one considers that it has heen the expres.d
opinion of professional and business people that, in
their deualings with the public, the officers of ihe
Waterguard department are more efficient than the

Customs Olticers of any other nation, the insinu-
ation about the necessity for additional supervising
posts has a quality not very digestible.

[t is manifestly clear that the Preventive Officer
to-day must of necessity be highly eflicient and
be u very responsible person. There was never a
period in Customs history when an officer had 1o
pass the sume scarching examination to gut the
salury he gets fur the mullifarious assortment cof
regulations he is called upon to administer.  When
a member of the ** Officer ¥ grade is at liberty
to work with the ** book " ar his clbow, ur to look
things up, of necessity generally, because he is
not a trained officer to  the samec extent as
a P.O., the latter must be virtually a walking
cencyclopaedia on his station.  Yet, with all the
strides made in the direction of ensuring greater
efficiency amongst the lower grades in the Water-
guard through etforts made by the miembers of the
staft themselves in order to build up an efficient
department, the P.O. and A.P.O. grades are
apparcntly to be treated as of less value than
members of other departments where salaries, sur-
mounting those of the Waterguard, are progressive,
and where proved efliciency counts lor very little.

[t is greaily 1o be feared that the creation of
additional supervisory posts, to the definite neglect
of the appews of thie lower grades {or better con-
ditions and salaries, is not the correct method of
improving the ctliciency of the department. In the
Waterguard to-day, we have ofticers who are second
to none compared with other branches of the C.
and L. This has even been admitted by Collectors.
Lhe training they geu in their early years, and the
knowledge they require to absorb, make them as
highly etficient as any other oflicer who is allowed
to carcy out wide individual responsibilities, without
irritating supervision—a  factor which has already
been condemned. The responsible Revenue pro-
tecting  officers are the P.O.s and the A.P.O.s,
working under a system which ensures efficiency
in the administration of Customs regulations,
Revenue protection and detective work, It is their
interest the authoritics would do well to advance
if they desire to still turther increase the efficiency
of the department,

The authorities might do worse than sericusiy
examine the Preventive Stalf Association’s standing
policy that Landing and Shipping duties arc proper-
Iy Waterguard duties, and could be more cfficienth
carried out by officers with Waterguard training
and Departmental knowledge.  History will shew
that the  amalgamation of the Waterguard  and
Landing branches in 1860 resulied in the production
ol a highly specialised Customs Officer, and mad.
a more economical and cfficient Customs Depart -
ment than any move that has been made since thir
separation in 1891, And since 1909 things arc, as
the Hieland man said, getting better not very fast,

To the least casual observer, it is clear that if
the Preventive force is not a highly eflicient and
contented body as the first line ol defence in the
Revenue Service, the other branches may as well
close down., If it is found that rcorganisation is
necessary, something will surely have to be doue
about it
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Civil Service Confederation.
ANNUAL COUNCIL MEETING.

Fhe Pwenidcth (Annualy Council Meeting of the
Civil Service Confederation was held on Friday,
ot Moy, ruBds wn Caxton Hally, Wesominster, Mr,
Goeorge Chase presided over an attendance of 73
roproscitatives of B constituent organisations, in
addition to the officers and other members of the
Execuive Committee,

he Aonual Report of the Executive Committee,
the THonorary Treasurer’s Financial Statements for
the yvear eadod 81se Maroh, 1930, and the Report
on Parliamentary and Publicity Work, were pre-

vied and adopred,

e Annual Report revended  the {ace that the
membership ol the Confederation is now  over
62000, an increase o nearly 10,000 members in
the Lokt wwo vears, and the Financial Statements
showed  that the finaneisl position is now mor:
satisfactors ihan has boen the cose for some time
Past,

A lerter was read from Mro Goo AL Fineh, of the
Customs and Fxci Fodiration, who had recemily
retired from the Civil Service owing 1o impaired
hestth and had consequently relinguished his As-
adion and Whitle v activides, The Council
dupon rocord an expression of appreciation
of the past services of Mr. Finch on the Superannu-
ation Commiittes of the National Whilley  Counvil
ard in other capacities,

Sume discusrion took place on the question ol
sidary and odhver elaims put forward by Associations
which  had  been refused  consideration by the
Troasury or Departments on the ground that the
matters desired to be made the subject of discussion
were coming belfore the Roval Commission.  This
matier Bl been the subject ol investigation by
the General Purposes Committee and the Exccutive
Commitiee of the Confederation, when a decision
had been reached 1o the effect that the case, as
revealed in the communications reccived from con-
stituent organisations, was not of such a character
as to justify an approach to the Chancellor of the
Exchequer ar this stage. It was stated, however,
that the position would be kept constantly under
review,

On the subject of estublishment of unestablished
classes, it was reported that particulars had been
supplicd by the Counledrration to the National Staff
Side ol claims for establishment made by un-
established  classes within the  Confederation, for
consideration in o connection  with  the Staff Side
cevidence 1o the Royal Commission on establishnrent
of unestablished  clisses.

Further correspondence with the Treasury on the
suliject of sicl pay for unestablished elasses was
reported,  Requests to the Treasury for the recep-
tion of a deputation on this matter had been et
with a reference to Departments, and on enquiry
being made of the Treasury as to whether Deparc-
ments would be given a free hand to deal with
applications for sick payv, a reply had been received
to the effcct that Treasury sanction s required
for the grant ot sick leave privileges to any in-
dividual Civil Servant or class of Civil Servants,
whether general or Departmental, or for the in-

crease of privileges alreudy enjoyed. The position
which has now hbeca reached will be reviewed by
the Committee ol the Confederation on Sick Pay
for Unestablished Classes at an carly date.

It was reported that the claim of the Customs
and Fxeise Stores Branch Assoctation for increasied
increments te Wearchousemen, in which assistance
wis being readered by the Confederation, had been
fixed  for hearing belore the Industrial Coury on
the Ist July, 1930,

Success had been achieved  with regard o a
claiim put forward on behalf of the Warchouse
Supervisers C\ssociation for inereased annual Jeave
for certein officers  employed  in the  Stationecy
Office, and agreement had been reached providing
that the deave of  Assistant Warchouse Supervisors
<hould beincressed from 15 days 1o 18 davs per
annum, rising to 21 davs after five vears® serviee,
taking  offcet as drom  january  Ist, 1930, The

salary seale of  the  grade  concerned  is
EH0-5-T60 per aanum,

It was also reported that the caim put lorward
Ly the Stores and Clothing Inspection Department
Viewers' Assocdation for improved salary scales, in
which assistance is being rendered by the Con-
federation, was being pursued, and o 'rr‘qut‘sl had
been sent in to the War Office for the reception
of w Jurther deputation on this maltter.

Reference was made 1o the progress of the Civil
Service Nursing Aid Assoclation, it being reportedd
that over 3,000 persons had now bren accepted for
membership aond that the Association had  begun
to pay henelit caims,

Arizing out of the Report on Pavliamentary and
Publicity Work, it was agreed that o letter of
thanks by sent 1o those Members of Parlinment
wha had rendered  assistanee during the past 12
months, by way of Questions 1o Ministers and Iy
other means, in sccuring the redress of Civil Soer-
vice  grievancees,

A resolution on the subject of Age of Retirement,
moved on behalt of the Inland Revenue Stamping
Department Association, was witlhdrawn alter some
discussion, it heing agreed  that proposals  for
amending Departmental practice were more <uitable
for Departmental action.

Reference was made to certain Military Serviee
cases, concerning which action had been taken on
the initiative of the Conlederation during the
vear, e Enlistment before appointment: Ial
ment without permission: Duration of war contract
and Coleur Service to count for pension. Tt was
stated that the inrerest of a number of Members
of Parlinment had been secured in these questions,
and that the matter was being pursued with the
Financial Secrctary to the Treasury.

The  following  were  re-clected  as Honorary
Ofticers of the Confederation—DPresident, Mr. G.
Chase: Viee-Presidents, Mr. Ross Wyld and Mr.
J. W, Chapple: Honorary Treasurer, Mr. C. A.
W, Sanders: Tonorary  General  Secrctary, Mr.
P. H. M. Hoev.

IFor the six on  the Executive Committee
filled by election at the Annual Council meeting, the
following were elected :—Mr, W. E. Llewellvn, Mr.
R. McC, Beamish, Mr. A, L. N, D. Houghton,
Mr. T. W, Rogers, Mr. G. MeDouall, Mr. R, D,
Crool,




CUSTOMS JOURNAL

1c7

For the eleven seats held by the Confederation
on the Staff Side of the National Whitley Council
for the Civil Service, the 1‘011(;\\ing were elected :—
Mr, AL 1. N, D. H<>u<>hmn, Mr. C. A, W, Sanders,
Mr. G (h.lw Mr., W, E. Il‘\\nll\n Mr,oWo L
Brown, M.P., Mr. ¢, R. Speed, Mr., R. D. Crook,
Mr. P.oH. M. Hoey, Mr. R, McC. Beamish, Mr.
A Jo T Day, Miss Rose Smith-Rose.

Answers to Examination Papers.

(By arrangement with the V.E. Seatlon)
First Paper.
Quest on No.

(a) Describe fullv what aciion yvou would take
on the arrival on your station of:—

(1) A British Yacht;
(2) A Foreign Yacht,

(b) Whilst exumining bagueage vou discover
concealed in a trunk belonging to a passenyer
from Antwerp 2 Revolvers and 10) rounds of
ammun tion. A closer examinat'on reveals a
parcel of revolutionary pamphlets.  State what
action you would take.

(¢) What arce the instructions for dealing
with  non-dutiable merchand’se  imported  in
passengers’ baggage?

Answer.

(a) (1) On the arrival of a Dritish yacht from
fore’'gn, I would first ensure that the require-
ments of the Public Health Act are complied
with.

[ would then obtain o list, covered by a
declaration by the owner or master, of all the
dutiable goods wn board showing (i) surplus,
(it} private, and (iii) duty-paid stores. Docu-
mentary cvidence would be required in the last
mstance.  Stores falling under (i) and (i) may
be cleared on payment of duty, removed to
King’s Wa-chouse, or placed under scal on
board. Full particulars of the transaction would
be recorded m Yacht  Store Book (No.o 173),
which would be left on board. A form of advice
(No. 87) would be forwarded to the port at
which the yacht will eventually lay up. In the
absence of suspicion, an exhaustive rummage
would not he made.

(2) In the case of a vacht of bona fide Forcign
ownership and nationality, and belonging to a
recugnised yacht club, T would require a list of
the dutiahle stores, cte, for reference.  The
stores would not, however, be placed under secal.
A not'ce (Form 470), pointing out the conces-
sions of free use and warning against improper
lan ling of such stores, would be handed to the
owner or master.

Other forcizn vachts woull be dealt with
under the rezulations applicable to British
vachts,

(b) [ would detain the revolvers and ammuni-
tion, and immediately report the facts to the
Station C.P.O. In his absence, the offender
would be formally arrested and charved at the
district police station,

The police would be informed of the discovers
and arrangements made for the concurrent
hearing of the Customs and Police charges.

The full facts would he reported on Form
458, and subsequently a Hearing Letter (Formn
459) w.oull be prepared and forwarde!l o the
Solicitor.

The attention of the police would be drawn
to the presence of the parcel of revolutionary
li.e-ature, any subsequent action in this con-
nection being left to them.

(¢) Non-duticble merchandise imported in
baggage or in crew’s effects is hable to fine or
depos’t in accordance with the following scale:

Value not exceeding £2: No finc.
Val e exceeding £2 but not exceeding £10

Fine 2/6.

Valve excecding £10, bt not exceeding £25:
Fine 5/-.

The-eafter un to £200 for every £25 or part

thereof: Fine 5/-.

Where the valie exceeds £200, delivery mav
le alowed ¢n a deposit of 1 per cent. of the
value caleunlated to the next higher {16

These regulations do not apply to coin, bul-
tion, diamonds and precious stones generally.

The regulatel fine is waived in the case of
passengers landing from calling vessels  ex-
empted from the requirements of report, pro-
vided the coods arce freely declared and
produced, and entry is made on landing where
rcquircd by the regulations,

Customs and Excise Departmental
Ccuncil.

The 117th meeting ol the Council was held in
the Custom  House, London, on 28th Moy, 1930,
the chadr being taken by A0 0 Dyke, Esg.o COBL
LB l)(])ul}»(‘h:nix‘xh:u\ of the Board of Customs
and lxcise
I’lx()\l()ll(n\ﬂ

Agreement  was reached on the subject of ()
Reporting  Officers and  (b)  Panel ol Promotion
Board, for the whole Departmental Clerical Class,
and  particulars will b dgiven inoa forthcominy
General Order.,

It was stated that the Board were making as
rapid progress as pessibloin connection with lIl(
promotien of a further bateh of P77 Class Clex
SENTORITTY.

A Committes decision, involving certain disagreetd
clements, on the senifority list of  Departmenial
Clerical  Officers, down o but excluding  South-
horough Entrants, was considered by the Council.
The discussion was adjourned to permit [further
consideration  of the implications  of  the Oflicial
Side’s proposals of a joint list for men and women.
LEAVE.

The Staff Side proposal that private leave te
taken in half-days under certain conditions by
members of the Treasury Classes, other than Execu-
tive and Administrative, was re-adjourncd at the
Stafl Side’s request.
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ALLOWANCES.

It was agreed, without prejudice to the position
of other grades, that the allowance payable to
Unattached  Surveyors  under  General  Order
75/1925, paragraph 40, should be increased from
£150 10 £185 as from 1lst April, 1930,

The Official Side announced that they hoped it
would be possible to resume  meetings of  the
Special Commitice on Subsistence Allowances  ut
4 comparatively carly date,

REWARDS.

The Council confirmed a Committee agreement
that in view of the iniroduction of a unit allowanece
for preventive work, the payment of rewards to
Ofthcers in respect of detections made in the ordinary
execution of their duty should ceave as from the
ditte when  the schemes  including the unic como
into operation, but that cousideration e given ta
any case inowhich special vigilance has been dis-
[)1:1'\’(*(1,

COAST PREVENTIVE STARE.

Two related Conunittee disagreements on  the
duties of this staff were adjourned for Staff Side
consideration,

LAND PREVENTIVIEE STAFE,

The Council ratificd two agreements concerning
() the grant of a fixed travelling allowance 10
certain . Land Preventive Men, and () the  issue
of @ book of instructions to this grade,

OTHER MATTERS.

A number  of decisions ndvised by Sectional,
Grade and Local Committees were considered 1y
the Council, with results that have been communi-
cated to  the Committers concerned.

A schedule of suggestions reported by the Sug-
gestions Committee, with notes of action  taken
thereon by the Board, was communicated to  the
Council, of which the next mceting will be held
on 25th June, 1930.

SPORT AND SOCIAL.
Customs Preventive Staff Chess Club

Chess is to the mind what exercise is to the body.
PROBLEM No. 55.*
Black.

% B

White,
White 1o mate in three,

&)

Solution to No. 54,
White. Black.
1. O-—BT. 1. Any.

Mates accordingly.

INTER-PORT CONTEST FOR INSPECTOR-
GENERAL'S TROPHY :(—

F. G. Wocd, Dover, gains point against J. H.
Stewart, London.

CHESS LAWS—(Continued).

22, Touching Men.
If the Plaver touch—

(1) one of his own men, he must move it, if he
can do so legally.

(b) one of the opponcnt’s men, he must capture
ir, if he can do so legally.

(c) one of his own, and one of the opponent's
men, he must capture the opponent’s tian with
his own; if he cannot do so legally the opponent,
at his option, may require that the player move
his own man, or that he capture the opponent’s
man with aoy piece by which the capture can be
made legally.  If he can do neither legally  there
shall bhe no penalty.  (Note the elimination of the
K move penalty).

.

(d) more than one of his own men (or more
thin two when castling), the opponent may select
which one of the men so touched the player shall
move, but if none can be moved legally there
shall be no penalty.,

(¢) more than one of the opponent's men, the
opporrent may  sclect which one of the men so
touched the plaver shall capture, but if none
can be captured legally, there shall be no penalty.

23, 1f the opponent touch, or move, any man
or men without having previously obtained the
consent of the player, any man or men so touched
or moved must be ar once replaced, and when
the opponent shall next become the player he shall
be deemed to have touched it or them and be
subject 1o the provisions of Law 22, as may be
applicable. (Note.—Touching aeccidentally does not
constitute a breach of Laws 22 and 23, see also
Law 21).

CRICKET.
Cardiff Waterguard, 24, Currans C.C., 36for 2dec,

Hull Waterguard obtained a win against the
Indoor Staff by four wickets on May 21st. A
match with the L. & N.E.R. Police resulted in o
victory by the latter by nine runs. On June 4th,
the Waterguard ream beat a C.W.S, team by
14 runs.

London Preventive Staff C.C. has record:d three
wins against (x.1.0., South, on May 24th, Pascall's
on NMay 381st, and Registry on June 4th, The
fatter was a league match,






